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aeTH HUSR F Ieiled swWia PHrfaf@d 3fRehEl & Hearar e 3o
Ug W Ueledtd & STt #:-

With the approval of the Competent Authority, the following promotions are granted to the
Officers as mentioned below:-

(i) ISR (Ioraar fA=HOT) AdEHET 30000-120000 (IDA) & HEEH Ta=Uad (aoTerT
faa=or) ddae e 40000-140000 (IDA) & UE W wEl=a|
Promotion from Officer (Quality Control) Scale of Pay of Rs. 30000-120000 (IDA) to

Assistant Manager (Quality Control) in the Scale of pay of Rs. 40000-140000 (IDA)

TAAT AT TU | wReATT
®. . AT (Fa/H) AR TEAT U TH B
SLNo.|  Name (S/Sh.) | (Employee No.) (under (Effective Date
CO/RO/Farm) | of Promotion)
W 3TAH A e,
1. , 3909 01.07.2024
(Shariph Alam) CERE]

(i) aRs R 3RWeEN Ja@wa 40000-140000 (IDA) ¥ wersd gaeum (fafar)
AT 40000-140000 (IDA) & UE UX Uele=fd|
Promotion from Sr. Law Officer Scale of Pay of Rs. 40000-140000 (IDA) to Assistant

Manager (Legal) in the Scale of pay of Rs. 40000-140000 (IDA)

IAAT AT TAT | UGl Y
%. §. AT (Fd/A) FHATR FEAT =t T Qfr
SI.No.  Name (S/Sh.) | (Employee No.) (under (Effective Date
| CO/RO/Farm) of Promotion)
1 e i 3641 SR | 01.07.2024
L ' (Virendar Singh*) SR o

+ 3P Clfd & oRoTeEEaRy, veleafd W A% AR Recde o A9 @O gt e 3o
IFTHT F CAHAT & FHT 3% Ted @ Tg verd Rwr S g ¥
* Resultant to his promotion, there will be no further fitment benefit on promotion as the same has
already been granted to him at the time of grant of next higher scale of pay.
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el WX O oA teledd Ug W SRIAR Te0T & & Ay @ far s
Ife gaeud HRFHNY fFE ot FROT @ U TS B O ¥ SAR da & Al Foreex
AT & Ted FMAT veleafa N & Fawr F=ar 8.5 & IFAR velafa & oo /Y
A 397 02 aul & U 3% valeatd uRhar & afa (Debarred) T@T STUom| & sifremRat
&l Ugleedd fepar s §, @ 3T vglead g W U SRINR TEr e 6 [ @ o1
ay & 3af & AT gRAET (Probation) TT TEA| HTGIHAT Usal UX GRAET 3rafy &Y
fAgaeaR e av R agra ST Haar 1 uRdier fr 3af gag g & ae off gafeua s
! URAET U da dF AT ST ST g aRkde @eaa & vaie [fEd s s
Al frw S

The financial benefit on promotion will be given with effect from the date of assumption
of charge on the promoted post. In case, the official denies his promotion for any reason he
will be debarred himself from considering for promotion for next two years as per clause
8.5 of Modified Promotion Policy under Cluster Scheme. After promotion the official will
be placed under probation for a period of one year from the date of joining the promoted post.
The period of probation is extendable by one more year if required. The promoted officials will

be deemed to be on probation even after expiry of period of probation till formal orders of
confirmation are issued.

dad TAafdeior §a4T 3aeTs G FFIg AT BRET gRI HEATeF & WA (In
Consultation with Head Office) 3URTd ST fovar Strwem gar Aera HEITTT #A FRRA IAB
vq #da Faee fawen Qe gedred, a5 fedh grr S far Smwem gelead ge
HRAFRET &1 39Tl aTfies daa gig 3% Ualedd ug IR HIAR 7gor & Ay & ves ad & dar gl
gl UX & 2T JUT O% Ugledd Ug WX SIIHR T80T Xl a1 fafd & e A dr 3af & i)
TaTgd! A 3T o9 AIHE (GMNT) F DI 6 (i) 3R (ii) P ded dad AuRor F v [eeq
Al & UTH gl |

The basic pay on promotion will be fixed and orders to that effect will be issued
separately. Next annual increment will accrue to the promoted Officers on completion of one
year service from the date of joining in the promoted post. For Officer working in Regional
Office necessary orders with regards to fixation of pay will be issued by concerned Regional
Office in consultation with Corporate Office and for Officer working in Corporate Office, the
necessary orders with regard to fixation of pay will be issued by HR Department, Corporate
Office, New Delhi. The promoted officials will be eligible to exercise option for fixation of pay
under Rule 6(i) & (ii) of NSC Pay and Allowances Rules (Revised) within a period of one
month from the date of joining the post.
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HHA MTAA <7 Ao qEITerd, a8 ool /dafeua &7 srifea & «dad vg s\ &
& fae forar sroam)

The expenditure involved is debitable to the head — “Pay & Allowances” of the
Corporate Office, New Delhi/respective Regional Office.
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(Onkar Singh)
HeTIdU(faqoTe)/ fAHTIMETeI(HT0H0 Ta UI0)/
General Manager (Mktg.)/HOD (HR & Admn.)

fra=orT--
1. gafeRra 3fAer)/ Concerned Officers.
2. & B, STIYR/Regional Office, Jaipur &l H:il?-ﬂa‘r Uq HTAID hIAaTer ?ﬂl
3. AT, 3¢T8T Ug UaeT feRreh/ Office of CMD.
4. gRame, %?QTEI?(%H)/ Office of Director (Finance).
5. \faarerd, A @fifSTe)/ Office of Director (Commercial).
6. T fasmT yag@ (All HoD’s). feTer aeamery, vavas, =78 el
7. 1T Cell, s FEaTer, vawawd), 93 o
8. FUTYSAT ATET (Establishment Cell), HieTa HaTgel fasmr, e aearer, vaoge,
a3 feoein

9. APAR Cell, HIeTd FaTU fastmer, ferar agearery, vauasd, @8 o)
10. 38 HISS (Guard File)




