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 With the approval of the Competent Authority, the following promotion is granted to the Officer
as mentioned below:-
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Promotion from Assistant General Manager (Production) Scale of Pay of Rs. 60000-
180000 (IDA) to Dy. General Manager (Production) in the Scale of pay of Rs. 70000-

200000 (IDA)
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The financial benefit on promotion will be given with effect from the date of assumption
of charge on the promoted post. In case, the Officer denies his promotion for any reason he
will be debarred himself from considering for promotion for next two years as per clause
8.5 of Modified Promotion Policy under Cluster Scheme. After promotion the Officer will
be placed under probation for a period of one year from the date of joining the promoted post.
The period of probation is extendable by one more year, if required. The promoted Officer will
be deemed to be on probation even after expiry of period of probation till formal orders of
confirmation are issued.
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The basic pay on promotion will be fixed and orders to that effect will be issued
separately. Next annual increment will accrue to the promoted Officer on completion of one
year service from the date of joining at the promoted post. Necessary orders with regard to
fixation of pay will be issued HR Department, Corporate Office, New Delhi. The promoted
Officer will be eligible to exercise option for fixation of pay under Rule 6(i) & (ii) of NSC Pay

* and Allowances Rules (Revised) within a period of one month from the date of joining the post.
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The expenditure involved is debitable to the head — “Pay & Allowance
respective Farm.

(Onkar Singh)
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Gierarerd, fagre @iforfsad)/ Office of Director (Commercial).

T fasmeT Ua@ (All HoD’s), f9rat aEarery, vaua), a3 el

IT Cell, AT HEIATT, TaawHdT, 78 ool

FYTGAT MET (Establishment Cell), #leTer HETY fasmer, o geare, vavad],
% feee|

9. APAR Cell, #ATTd a4 fasmer, Rorar Iearery, vauad, 78 e

10. IS BIST (Guard File) |

R el S



