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With the approval of the Competent Authority, the following promotions are granted to the
Officers as mentioned belows:-

(i) Ferd Uaedd (TAuore) ddaaTe 40000-140000 (IDA) ¥ yg=wre (TAUoTe) AdaATT 50000-
160000 (IDA) & UG UR Ualetid|
Promotion from Assistant Manager (Marketing) Scale of Pay of Rs. 40000-140000 (IDA) to
Manager (Marketing) in the Scale of pay of Rs. 50000-160000 (IDA)
. o ; fX0ET0 /8Y0HT0 / I3t el
F. 9. |l e, | A e % S e R
SLNo. Name (Employee No.) (under CO/RO/Farm) (Effective Date
(S/Sh./Smt./Dr./Ms.) - A of Promotion)
1. 3 : 5010 i ’ 01.07.2024
(Ayush Bhandari) (RO Chandigarh)
2 3 5124 : i - 01.07.2024
(Aman Kumar) (RO Chandigarh)
(i)  UaeUd (3cUTee) AdaaTe 50000-160000 (IDA) q TS Agl UaeUS (Seuree) ddaene
60000-180000 (IDA) & UE U Gale<ATcl |
Promotion from Manager (Production) Scale of Pay of Rs. 50000-160000 (IDA) to
~ Assistant General Manager (Production) in the Scale of pay of Rs. 60000-180000 (IDA)
. < ol ; Rromr0,/gommo /wE | T iy
. ¥ | (gd/AAAdN/E/P-) FHAART & % s gardt fafy
SL.No. Name (Employee No.) (under CO/RO/Farm) (Effective Date
(S/Sh./Smt./Dr./Ms.) of Promotion)
1; A ; 3200 01.07.2024
(Yogendra Yadav) (RO Lucknow)
2, e e e 3155 LRl a“a'“”,a”mm'z 01.07.2024
(Gulab Singh Olla) (RO Gandhinagar)
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(i) TETd UaeUd (3cUIGH) AdTATA 40000-140000 (IDA) & Udewdh (3cUee) ddaare
50000-160000 (IDA) & UG UX Tl d |
Promotion from Assistant Manager (Production) Scale of Pay of Rs. 40000-140000 (IDA)
to Manager (Production) in the Scale of pay of Rs. 50000-160000 (IDA) -
. i : RromT0, S0 /e | TaeT T
F. 9. | @dHedlg.) | FAAR HE ¥ sidi CEICIRRIRY
SL.No. Name (Employee No.) (under CO/RO/Farm) (Effective Date
(S/Sh./Smt./Dr./Ms.) of Promotion)
1. R et 5120 [PV PRATGRIDBIGBIA 1 07904
(Shimreiso Vashum) (RO Kolkata)
(iv) WerRd Ydeud @Oradr fAdEen) ddaar 40000-140000 (IDA) q ydeysd (IOTaT
faRIFoT) Ag=TAT 50000-160000 (IDA) & UG U UGleeA Tl |
Promotion from Assistant Manager (Quality Control) Scale of Pay of Rs. 40000-140000
(IDA) to Manager (Quality Control) in the Scale of pay of Rs. 50000-160000 (IDA)
. MO : RromT0/domo /e | T 4T
&. d. (-\q—(}/gﬁ/gﬂg:{?n'/g[/g;n) wHIATAY FE&AT e P IGIRTRID]
SL.No. Name (Employee No.) (under CO/RO/Farm) (Effective Date
(S/Sh./Smt./Dr./Ms.) i of Promotion)
b AT T
1 5128 Hhede 01.07.2024
(Harshavardhana Y S)
(RO Secunderabad)
2. RS 5126 SRR SIS, 54 G e
(Gouri Shankar Panda) (RO Bhopal)
fere FEAT,
3 0 W S 5127 Rl 01.07.2024
' (Mani B R) s foe ST
(CO, New Delhi)
v) vaeus (Rd wd @) dda 50000-160000 (IDA) & TE—IS gl Tdetich (fa wa
@) AAHT 60000-180000 (IDA) & UG TR Ualeefdl |
Promotion from Manager (F&A) Scale of Pay of Rs. 50000-160000 (IDA) to Assistant
General Manager (F&A) in the Scale of pay of Rs. 60000-180000 (IDA) -
; e . Rromro/avomo /| A T
B | @A, | PaR HE i ot Ry
SL.No. Name (Employee No.) (under CO/RO/Farm) (Effective Date
(S/Sh./Smt./Dr./Ms.) of Promotion)
[Eric it )
1. ST 3102 a5 e | 01.07.2024
(Hema Rathore)
(CO, New Delhi) |
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(vi) UEeUd (AT HETYU) ddaTdA 50000-160000 (IDA) & HER—Ie Hel Udedd (AT

HATY) AT 60000-180000 (IDA) & U U UgleATd |

Promotion from Manager (Human Resource) Scale of Pay of Rs. 50000-160000 (IDA) to
Assistant General Manager (Human Resource) in the Scale of pay of Rs. 60000-180000

(IDA)
. L . fHowT0,/Eomr0 /Fia | e T
B | (qd /sy, | DA HEA . g fAfy
SLNo. Name (Employee No.) (under CO/RO/Farm) (Effective Date
(S/Sh./Smt./Dr./Ms.) PR of Promotion)
|| W@ S dworg 3174 B PRI g | 00004
(Shankar Lal Vaishnav) (RO Pune)

UeleAfd W A &9 elead Ue U FIRIAR T80T o Y fafy & &7 e Ife dafevra
HTRAGHY fordT 3 FROT & 31U USleafad &l o A SPR B & dl Foree ATl & ded g
geleafd Afd & A9 Jedr 8.5 & IFER veleald 6 yardr iy & 3rrer 02 aut & fow 58
ueleafd ufshar & dfd (Debarred) T@T SiTeen | {5 1fQAwRAT o uelead forar aram &, & 3Ry
Ueledd Ug WX 370 HRIAK Tg0T kel T faf¥ & 01 af fr 3rafd & fow gReetr (Probation) T
69| AT Ugel U uReleT 37afer ! AIeAgar v af 3R agram S Tehdr &1 afikder &
HaTQ FHTE B & drg ot Fafeud AR o aRdeT W aa T AT ST 59 da aide
A & 3gaie faf@a smeer sy @8 foe sma |

The financial benefit on promotion will be given with effect from the date of assumption
of charge on the promoted post. In case, the Officer denies his/her promotion for any

reason he/she will be debarred himself/herself from considering for promotion for next
two years from the effective date of promotion as per clause 8.5 of Modified Promotion
Policy under Cluster Scheme. After promotion the Officer will be placed under probation for
a period of one year from the date of joining the promoted post. The period of probation is
extendable by one more year if required. The promoted Officers will be deemed to be on
probation even after expiry of period of probation till formal orders of confirmation are issued.

dde fAAfART Fadt ey I TG AT FRATIT gRT FEITOT & WA (In
Consultation with Head Office) 3URTAT SIRY fohaT SITwan qam foorer sjearerd & dRa st
e A wwae fasmn, @ geae, @8 e g S frar Smem weed gu
SITAHIRAT &1 319Tel) ATfeh At gfig 3o¢ USl=Id Ug W HRIAR U1 H AT A vep o &y Jar gy
Bl OX & a1l AT 9% Ugleid Ug WX hIRIAR Tg0T il & AT & va A8 &Y 31af & e
TATHAT I AR 9 TAgH (@MRT) & [I 6 (i) 3R (i) F ded IaT YR F AT Revey

oAl & UrH gl
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The basic pay on promotion will be fixed and orders to that effect will be issued
separately. Next annual increment will accrue to the promoted Officers on completion of one
year service from the date of joining in the promoted post. For Officers working in Regional
Offices necessary orders with regards to fixation of pay will be issued by concerned Regional
Offices in consultation with Corporate Office and for Officers working in Corporate Office, the
necessary orders with regard to fixation of pay will be issued by HR Department, Corporate
Office, New Delhi. The promoted officials will be eligible to exercise option for fixation of pay
under Rule 6(i) & (ii) of NSC Pay and Allowances Rules (Revised) within a period of one
month from the date of joining the post.

3qd AIfAel =g AT FEATeE, T3 ol /Fafeyud a1 drerd & “dde Ud 06T 3
& i fepar ST

The expenditure involved is debitable to the head — “Pay & Allowances™ of the

Corporate Office, New Delhi/respective Regional Offices.

Zefoafias
(31TR &%)/
(Onkar Singh)
HETTeh(TuoTe)/ [AHTameT eI (HT0H0)/
General Manager (Mktg.)/HOD (HR)

fraor:-

1. gafeud 3@/ Concerned Officers.

2. 8 Frted, ddue, aEds, MUIR, drodrdr, ffdhean, gol/Regional
Office, Chandigarh, Lucknow, Gandhinagar, Kolkata, Secunderabad, Pune G| ?El?-lT?i
Td HTIRAF HRATE ol
TRyaTeryr, 3reaet vd yaer fA&ere/ Office of CMD.
giarer, faceras(Taw)/ Office of Director (Finance).
gfarerar, e @iforSae)/ Office of Director (Commercial).

Tt FRATIT U@ (All HoD’s), f¥orat ajeareryy, veward, a5 el

IT Cell, f¥9Te7 FEaTer, TaTad, % el

TATYAT T (Establishment Cell), 1eTa FaTeret femmor, fSorer sfeare, vaead!,
ag feeell

9. APAR Cell, HTeTa TETUe Faammor, forat afearer, vauad, 7% el

10. 91T WIS (Guard File)
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