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With the approval of the Competent Authority the following promotions are granted to the

Officials (NS-6 Level) to next higher post (S-1 Level), effective date of promotion to the next higher
post is 01.07.2024, as mentioned below:-
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(i) AT GETYST 9T (Human Resource Cadre): -
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(i)  TPARTS Ta9T (Technician Cadre):-
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The financial benefit on promotion will be given with effect from the date of assumption
of charge on the promoted post. In case, the official denies his/her promotion for any reason
he/she will be debarred himself/herself from considering for promotion for next two years
as per clause 8.5 of Modified Promotion Policy under Cluster Scheme. After promotion the
official will be placed under probation for a period of one year from the date of joining the
promoted post. The period of probation is extendable by one more year if required. The
promoted officials will be deemed to be on probation even after expiry of period of probation
till formal orders of confirmation are issued.
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The basic pay on promotion will be fixed and orders to that effect will be issued separately.
Next annual increment will accrue to the promoted Officials on completion of one year service from the
date of joining in the promoted post. For employees working in Regional Offices/Farms necessary
orders with regard to fixation of pay will be issued by concerned Regional Offices/Farms in consultation
with Corporate Office & for employees working in Corporate Office, the necessary orders with regards
to fixation of pay will be issued by HR Department, Corporate Office, NSC, New Delhi. The promoted
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Officials will be eligible to exercise option for fixation of pay under Rule 6(i) and (ii) of NSC Pay and
Allowances Rule (Revised) within a period of one month from the date of joining the promoted post.
However, benefit of pay fixation will not be extended to the official who was already given pay fixation
benefit on placement in the next higher scale of pay (S-1 Level).

=0 & A o7 Roe qEared, 95 Redl/dafeyd 8 drIfea/we & “ddd ™
9 #g A sfde frar sroem|

The expenditure involved is debitable to the head — “Pay & Allowances” of the
Corporate Office, New Delhi/respective Regional Offices/Farms..

(B AR FATC)/
(Mukesh Kumar Jat)

3U-AgvE (YU / (FA10H0)/
Dy. General Manager (Mktg.)/(HR)

fraRoT:-
1. Hafewrd ®ifden/ Concerned Official.
2. gafeud & Haferal/Respective Regional Offices @l H:F-IT-IT?} Tq IR
HIIATE TG
HafId HI/Respective Farms &l Iﬁl?ﬂ?ff TG 3TARTH FHTIATEN %‘g’l
FRATer, 37¢AeT Ta Uae fAeeran/ Office of CMD.
gfRared, A (@rforfsad)/ Office of Director (Commercial).
gRrare, fAcered (Ta)/ Office of Director (Finance).
TafY RS9 9oT@ (All HoD’s), faoTer [earer, Tauad, 73 feeelT|
IT Cell, f391a FEaTeE, TaTad), &3 feedl|
TATTAT QARAT (Establishment Cell), AT T TAHTT, fTeT FEAT, TATHH,
18 fgeel|
10. APAR Cell, AT TATIT fA8119T, fXarer HEATer, Tawadl, 73 feedl |
11. IS WISl (Guard File)
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