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NATIONAL SEEDS CORPORA.TION LIMITED
(A Govemment of India Undertaking)
(CIN : U74899DLr963GOI003913)

BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-I10 012 (INDIA)
Website: www. indiaseeds.com

PHONES : 25842383,25846272,25842692, 25846295

e-mail - nsc@indiaseeds.com

Fio, 24 qa, ?o26

orqtrq snlqr {i@rzorrrcn oRpnn No.( | (3 
)

*u, sMr fi sr{dTrca 5q{id ffifua olffi (rraw-o Filr) qi franEqr{
srrrd y.q q{ (us-r Fcr*) q{ q-d-Gr, df+. ffrio. or.oz.2o24 t qs{rfr t, t6qr aniTl t:-

With the approval of the Competent Authority the following promotions are granted to the
Officials (NS-6 Level) to next higher post (S-l Level), effective date of promotion to the next higher
post is 01.07.2024, as mentioned below:-

(i) il'or ff (Accounts Cadre):-

iFo To
;Ilif,

@drf.rgrm)
srffi
d@I

trffir4
zrfrflrd

if,;Tffra
(rDA)

qFrF qr

3r$iftd q(

rrqffi
rR

a-ffifia
flDA)

1.
rikq ERIB*

(Gaurav Vashist)
3269

sq-orffi (*sr)-!Ffr
Dy. Executive (Acctts.)-

SG

22000-
77000

mfts gffi I
(*er1

Jr. Officer I
(Accounts)

22000-
77000

*6rff-m'6i q-qtdfr q{ qn$ 3ll{ fu-cd-d il'eT ;r€t

sffi 5+ q-{d fi T6 qqra fu-qr il Tor Hr

(iD ara-E Tiqtrra {aat lUuman Resource Cadre):-

3IJTd aEaara E-fsfrz *'6tqT Fqtl6.

m'o Tio
;Ilif,

$tr*rrgrffi)
m-ffi
Ti@r

tq-dET
Tf,ffrd

futrfia
(rDA)

qffiqt
3r{eifrd qq

qdlffi
rR

fuilfia
(IDA)

1.
gtderq ffi6.

(Kuldeep Singh)
4422

5q-6 r{ffiTt (ar0d'0 ) -luff
Dy. Executive (HR)-SG

22000-
77000

mfts 3rffi r
(aTro:do)

Jr. Officer I
(HR)

22000-
77000

2.

r+o g;an q-e.rT[*

(M4noj Kumar
Patwal)

4222
5q-6Tffi(4r0{'0)-aEfr
Dy. Executive (HR)-SG

22000-
77000

fiAs 3rfrqrrt r
(aro:So)

Jr. Officer I
GIR)

22000-
77000
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iEo Tlo
;Irfr

tstrSrrgr4zrfrl
m.ffii
Ti@r

tr(alifr
Tfffrf,
ffrfia
(rDA)

trffi qt

srgrifua wc

qdffi
w

a-d-f,frra

ODA)

3.
afta g;art*

(Amit Kumar)
4220

sq-o.rffi(aro:do)-('{rfr
Dy. Executive (IIR)-SG

22000-
77000

qi6s sffi r
(aro:S0)

Jr. Officer I
(HR)

22000-
77000

4.
fr.rra. gtft6*
(P.N. Anila)

3491
sq-q,ffi(frro:d'o)-(rsff
Dy. Executive (HR)-SG

22000-
77000

666s sffi t
(ar0d0)

Jr. Officer I
ffiR)

22000-
77000

5.
fr *t**

(Hari Ram)
4021

sq-6.r{ffiTt (arod 0 ) -(rsfr
Dy. Executive (HR)-SG

22000-
77000

.6s sffir r
(ar0{i0)

Jr. Officer I
ffiR)

22000-
77000

6.

rimfl *A-qrs
gfufrqt'

(G.S. Praneeth)

35s4
sq-orffi(4ru;d6)-(rgfr
Dy. Executive (HR)-SG

22000-
17000

fifrs gMI
(aro:d'0)

Jr. Officer I
ffiR)

22000-
77000

-zn;rff-ootqdr{a q{ 6tg 3rf{ fu-dfrr dre{ nS drn rqtfu rrrd ra nffrnra d' 6s;6 5
srq 54 q-6e €r 16 rqrf, l6-ql il T.FI tl

(iii) aoBRtq-a qffi ltechnician Cadre):-

(iv) fuwl-f, dalr lUarketing Cadre):-

6'o Tio
;Irff

@tr*rrgrdffi)
m.ffiI
Ti@r

tl-trTET

Tf,fiTf,

a-fi;rfia
(IDA)

qffiqt
sr$ifua u-c

q-ffi
rR

affiflra
flDA)

1.
m) qqra

(Radhe Shyam)
4245 -gBs4 zls-t

Technician Gd.I
20000-
72000

qft"imffirqa
zls rrr

Sr. Technician
Gd.III

22000-
77000

lFo To
;Irfr

@tr*rrgrffi)
o-fi{rtt

d@r
trq;lrff

Td-frrd

tilf,flrd
(DA)

qffiqt
rr$ifra wc

qqtaB
rK

trffiarf,
(IDA)

1.

atfc qrn fi[-6
(Shailendra Pal

Singh)

3509
5q-o.rffi (fuuura1

Dy. Executive (Mktg.)
20000-
72000

*As 3rffi I
(Eqqa)

Jr. Oflicer I
(Marketins)

22000-
77000

-l\
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qE q{ +rdrn rrur ori 6l Ffq t ftgr urr'uITI

3rq-fi *ffi 6t tA t i5,R o,1fr t dI ffir€rt

B-{n d€qr a.s il'sr{€R q-dtffifr 6v sffi Ffq

t3]-Jrdozqfril,frq54qdffiFqrfi.qrtrifud(Debarred)TqTdRr4lrBaorffrnttnt

3nEaq-6?il qri w qfrfrqrr rr4fu 6f

Eqflr{€T-r ('4' Ed' :ik carqr aT FFrIT g1 qkfiffir fir 3rEts Edrrer 6tA il Erq 3fr ffird
qirtrq' qit qFdtetT q-{ a.q trqi' aI;IT aT(!TIT aq ilF' qftdIeil q-rffq.a fi Eitrrqrf{-fi frfud

sfl-aqr srtr afr tot' aret

The financial benefit on promotion will be given with effect from the date of assumption

of charge on the promoted post. In case, the official denies his/her promotion for any reason

he/she will be debarred himself/herself from considering for promotion for next two years

as per clause 8.5 of Modified Promotion Policy under cluster scheme' After promotion the

official will be placed under probation for a period of one year from the date of joining the

promoted post. The period of probation is extendable by one mole year if required' The

promoted officials will be deemed to be on probation even after expiry of period of probation

till formal orders of confirmation are issued'

aTfl ffi6wr 1i6itft 3{rEqq6-:ntqr €F{6 q't-frq m.rqi6q/srm 6Kr {uarffi h wrsqi

(In Cbnsultation with Head Office) 5u{A 6p1 tOur aI(rlIT daiT Brrff ryql-frq fr o-rd-fd'

q'rffi-4it tq ar+o d€rrrd Es+rar, F-rrfl ryqrfr.t, ;r$ frd 6p5 artr l+qr 5Tnrynt q*aa

gv mrffii qlt 3rrrfi ETN-fi trdd qE 5+ q-{Ya-d q-{ q-{ orsrrt 4-pr mrt ffr frrE t uo

E( fir t-4r {tr ili qr a-q 6hfi deIT E-6 qirtrd q-{ q-t ordrrq u55w o-c} frI frfq t uo

T€ri ffr 31-4B fi sf6r ('n('sdr nffi 3itr erfr Fqn (du}ffid) il fi-{n 6 (i) 3it{ (ii) fi

rCa ta-a Eefuq h fr(, F{+.-sq Td-i fi qH 6fil 6aito, 16a6qi-qu1 EFr aITs{ ra orffit

q1f r€t E-qr anrun ffi ttrd Fftur .Fr errs{ srrd sa a-flffrf, G's-l Fil{) fr uffi-c

(OnGrantof SelectionGrade)qT q-tA €l frqT ar got tt

The basic pay on promotion will be fixed and orders to that effect will be issued separately'

Next annual increment will accrue to the promoted Officials on completion of one year service from the

date of joining in the promoted post. For employees working in Regional offices/Farms necessary

orders with regard to fixation of pay will be issued by concerned Regional offices/Farms in consultation

with Corporate Offlrce & for employees working in Corporate Office, the necessary orders with regards

to fixation of pay will be issued by HR Department, Corporate Office, NSC, New Delhi' The promoted

At-
3I,rA qs qt ildIlcIR ....4
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Officials will be eligible to exercise option for fixation of pay under Rule 6(i) and (ii) of NSC Pay and

Allowances Rule (Revised) within a period of one month from the date of joining the promoted post.

However, benefit of pay fixation will not be extended to the official who was already given pay fixation

benefit on placement in the next higher scale of pay (S-l Level).

W fr qflfrf, zzrq frrrfi {EzlTil:t, d frftfrrdqFtl-d q-tfrq orqiirq/q,r$ fi "t6;1 o6

3rfrr'arq fr !r{d f+qr anrant

The expenditure involved is debitable to the head - "Pay & Allowances" of the

Corporate Offi ce, New Delhi/respective Regional Offi ces./ Farms..

2. :dEtr-trd qtfg 6'rqidqt/Respective Regional Offices at g+arei rni :rrqqT6

ffifur
3. dEFra srf/Respective Farms oi gaarti rni $rEqrfi ffi F{l
4. gfuErilq,3Te--qqil (,zi FiE Blqrol office of cMD.

5. TrfuErilq, trilqro'grFlFzro)/ office of Director (Commercial).

6. Trfr.nrrrr, friqr+'C{fr)/ office of Director (Finance).

l. gsftfrs{rrrr{q (All HoD's), frqiff{uqre{q,(rfl(r{rfr, r$ftdt
8. IT cell, G?rff{uqIdq,('?Rr{rS, r$frdt
g. €qffqfrr QIIGII (Establishment ce11), ataq dgrqrf, frgrrur, frrrfr {gqrilq, gtQTrfi,

r$ffir
10. APAR Cell, ffErE dgterf, fug+rrr, a-rrff ryqrorq, (r;r(r{Is, r$ ftdt
11. ung sr{fr (Guard File)

zW*
qfilr g;ffi srey
(Mukesh Kumar Jat)

5q-46rqdt1-cF@uq-a; 7 1fr r0Ti0 ) /

Dy. General Manager (Mktg.)/(HR)

l+rrur:-

1. ffiId offiot Concerned Official.


