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Hqr-fl 3rfq-m-rft d 3r{m-f,d iq-{ia ffiR-d 3Tffi of E-Far{gI{ rrrd 5Eq qE q{

qqlEaF *r arfr t,-
With the approval of the Competent Authority, the following promotion is granted to the Officer

as rrtettliotted belous:-

(i) {61-q-q' q-6|-tr.F' (5FqrE-O a-ffrdrET 40000-140000 (IDA) t q-d;tm CcqrE-fl ilffrfla

soooo-16oooo (rDA) *'qq w qfafrl
pronrotion from Assistant Manager (Protluction) Scale of Pay of Rs. 10000-140000 (IDA)

ti^-\ in rhe Scqle nf nav of Rs.50000-160000 (lDA)Mqnqopr (Production) in he Scale of rraY o Rs.50000-160000 (lDA

ffi'.1T.

Sl.No.

al'fl

lwir*r.ffireirg"l
Name

(S/Sh./Smt./Dr./Ms.)

.Fffit{{rqr
(Emplol'ee No.)

E_d_fl_f,ffirrro
€?IFT

(under CO/RO/Farm)

qEffifrI
w{rff raft

(Effective Date
of Promotion)

1.
gtr.aq R6

(Sukhdeep Singh)
51.21

d;frq r'q srf, WEq.6
(CSF Suratgqll_

01.07 .2023

qqffi q{ fuSrq drsT qd-cEci u-d q{ ordrrr q6q.m-re 6l Ffq t -q rt'Tlt qR frqFrd

3{f,ffi ffi sfi.FRU1 g sufr qqffi znt +e d g+rr 6-{A H d rasrr qt-f,dT fi il{d rTqtffid

qffi fiR fi B-s-n riEqT 8.s h':r{HR qaffi fi qsnft ftf* q rrrd oz Ed il frr Ft
qat-aF" qfu.qT d ziB.d (Debarred) {gT arurlT| sqGRrd 3rffiI qat";a-d q.d q-{ :rqa 6.r$}ilT

q-6ut q,-{i ft Rfq t or qd'fir 3flfr fi fr!-qR-fi8iT (probation) w tFulr HlEaqcFcII qrA q-l

qfq-fielr 3rqfq ol F-+-ar{HK ('cF ES:ik q-drqr ar qcnEIT fi1 qffiarr 613fl8 srll-fl ile fi qrE 8fr

{iqFrm 3{m6rft zht qf{dlqTl q-{ dq dm' at;II dra-4l Gc[ d6' qftdleil grTrwl * :Mfo frfu-d

snlqr dft il& fu! ad l

The hna,cial benefit on promotion will be given with effect fi'om the date of assumption

of cirarge o1 the prornoted post. In case, the Officer denies his promotion for any reason he

rvill be debarred himself fro* 
"orridering 

for promotion for next two years as per clause

g.5 of Nlodified l,romotion policy under 
-Cluster 

Scheme. After promotion the Officer will

be placed under probatiol fbr a peiiod of one year fiom the date of joining the promoted post'

The period of probation is extendable by one more year, if required. The promoted Officer will

be clee,red to be on probation 
"u.r, 

uit., expiry of period of probation till formal orders of

conf-rrmation are issued.

3rrrd gg tl-{ Frriklr{......2
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na-a ffi-o-lq riaicfi 3{rqaq-m-3ntql FF6rg rnrd arr {sqTdq fi q-lroqt (In consultation

with l-lead office) 5q-{id ilt fu-qT anrrqll qata-a g' :ttfMt +t gqe Erffim. a-era qE s-+
qqt-;a-d qd q{ m-r$srr urcur fir Ff,q e qo qS 6r t-{r qS Ft-e w iq ffi aw +5 u-ata-a qq q-{

mi{rr qour zn-ri fr Ffq d qm E-ffi fr 3rdfq fi sftdr !-a!$S +d-fl 3ik rA F-{fl f+iqilf,Sal fi
B-qa o 1i; :lk liiy fi a-5a nf,f, Fcri-{uT fr fr('fu-6-"q g+i mr ura $411

The basic pay on promotion will be fixed and orders to that effect will be issued
separately. Next annual increment will accrue to the promoted Officer on completion of one
year sen,ice fiom the date of joining in the promoted post. Necessaly orders with regard to
fixation of pay' will be issued by concerned Farm in consultation with Corporate Office. The
prorroted Offlcer u,ill be eligible to exercise option for fixation of pay under Rule 6(i) & (ii) of
NSC Pai and Allorryances Rules (Revised) within a period of one month from the date of
.ioinirrg lhe post.

gq-S qrTB=f, eq-q +iqFrd sT-f fi ('t-r;[ !-ei s1s1"" ]rd fr ]Ftrd fu-ql drlror t

The expenditure involved is debitable to the head - "Pay & Allowances" of the

respective Farm.

h
2c I 03 l.LnJ

(Onkar Singh)

r6u "itr+-(fu 
qu rfl ) i fu s{rrrLqqT (Hto Ti 0 ) /

General Manager (Mktg.)/HOD (HR)

fud-{q'-

1. TiEG\rd mlff-oZ Concerned Official.

3.

4.

5.

6.

1.

8.

2. mrd-rgu, aEf,rq r.,zl s]-f, q{Enr6/HoF, csF, Suratgarh of qa-arei q.i 3rrqqqm'6ffi
fEt
HB{rdq, 3Te-qqT !?i q"iq Biqm'l office of cMD.

TtE-.llcrzl, B*Qrct1fua)/ Office of Director (Finance).

uE-qrilq, Btqrch.(il FrGTf, )/ offi ce of D i rector (C o m m erc i al ).

gsfl fusr-lt tr{q (All HoD's), Bla {gqr-fl.r, (ra(rufi, ;r$ ftffit
IT cell, B-rTE {-sq[il{T, trf,tr€-S, a$ ftc.frt
FETa;IT ?TIIIT (Establislrnrerrt Cell,), an4E+iefqrafrg{flr, ft-rffl5tqt-d-q. a-d\-€-S. il$
ft,"oftt

APAR Cell, JltTtcI €grqra frHrrr, E-4-4-{-sqrilq, Qa(r[S, a$ ffit
ffi5-{a (GLrarclFile).

9.

10.


