i b

NS i SR

N A9 R R_es NATIONAL SEEDS CORPORATION LIMITED

Ny " (A Government of India Undertaking)
@/@.}/7 ( W WIW P suwA R e (CIN : U74899DL1963G01003913)

m— AF oad, gar ot

e BEEJ BHAWAN, PUSA COMPLEX
:""-_» ¢ Reah -10012 NEW DELHI-110 012 (INDIA)
&R -0 - 25846462 Website: www indiaseeds com

PHONES : 25842383, 25842697, 25846295
e-mail - nsc@indiaseeds com

Woo:116(1),/HOTO,/ TITHH /2025 Reid 28 foarar 2026
PrATAT A HEAT/OFFICE ORDER NO. ( 322 )

Hmaﬁmﬁa%aamaam%mﬁﬁamﬁlmﬁaﬁﬁm@wnmm
U W et & e -

With the approval of the Competent Authority, the following promotions are granted to the
Officers as mentioned below:-

(i)  WEHAd FEUITYSD (3cUIG) IdTA  60000-180000 (IDA) ¥ 3U-HEIeUD
(3cUIEE) AT 70000-200000 (IDA) F UE W Uek=ifd|

Promotion from Assistant General Manager (Production) Scale of Pay of Rs. 60000-
180000 (IDA) to Dy. General Manager (Production) in the Scale of pay of Rs. 70000-

200000 (IDA)
. A1 (w3 . T A Tl | vt B
F. Name FHAN FET S Y ey
SINo.|  o/s. /Smtpr,) |(Employee No.) (under (Effective Date
CO/RO/Farm) | of Promotion)
T farar e,
1. . 3224 | 01.07.2025
(Babita Sharma) ;,é— ool 3
ST FAR 8 FrteE, | ]
2, 4412 01.07.2025
(Prabesh Kumar) maTer 1
Wiy AR 8T PR, |
3. . 3164 . 01.07.2025
(Rabindra Kumar) uear

(i) veeuSd (PR FHFEH) g1 50000-160000 (IDA) ¥ WS REWT=USH (PR

HAAITIHT) a3 60000-180000 (IDA) F UE W Tl

Promotion from Manager (Agri. Engg.) Scale of Pay of Rs. 50000-160000 (IDA) to
Assistant General Manager (Agri. Engg.) in the Scale of pay of Rs. 60000-180000 (IDA)

TN AT W | vy @
®. ".| AW (@dA/E) | wdmd de T T Ry
SLNo.| Name (S/Sh./IDr.) |(Employee No.) (under (Effective Date

, S R CO/RO/Farm)  of Promotion) |
] TS Afeare HE TS wiet, | .
. (Rajesh Nautiyal) 4728 Y l 01.07.2025
C 3T g8 W FER........2
(s QLGS
il '\‘%\%\‘m }'\\; O\ 2N



adHT darch Tre | weeta fr |
®. W.| a@ (@ds/E) | el e e vadt Ry |
|SI.No.| Name (S/Sh./Dr.) | (Employee No.) (under (Effective Date |
a CO/RO/Farm) of Promotion) “
2. ﬁm R . 4726 [T A, 01.07.2025
(Vinay Kumar Kalikar) AL

(iii)

AdTATT 60000-180000 (IDA) &F U U Gt

Promotion from Manager (Production) Scale of Pay of Rs. 50000-160000 (IDA) to
Assistant General Manager (Production) in the Scale of pay of Rs. 60000-180000 (IDA)

UdeYd  (3cUleel) AdaAT 50000-160000 (IDA) ¥ Heldd HAEMACUdH (3cUG)

I
aTH aiH darh T | welefd &
®. H.| (@dsf/Awfassn) | sdady dear ToreT garh A |
SI.No. Name (Employee No.) (under (Effective Date |
(S/Sh./Smt./Dr.) CO/RO/Farm) of Promotion)
1. oI e 3198 8T PRI, qot | 01.07.2025
(Brujesh Singh)
ADA FAR TAT 3582 & FraTe,
7. 01.07.2025
(Mukesh Kumar Verma) SR
ﬁi’w L3RRS g‘@' IGrIr:| &I, i
3. (Moushumi Sarkar 3149 FES?' - 01.07.2025
Kundu)
4. . 4747 01.07.2025
(Veer Singh Jatav) araTer
(iv) Terdd ydeud (A wd o/@r) dda#1 40000-140000 (IDA) & Waevs (9 wa

A@T) AdTATA 50000-160000 (IDA) & Ug WX UGl

Promotion from Assistant Manager (F&A) Scale of Pay of Rs. 40000-140000 (IDA) to
Manager (F&A) in the Scale of pay of Rs. 50000-160000 (IDA)

@%. d.
SI.No.

ar| (gd/s/AaAfa /e

Name
(S/Sh./Smt./Dr.)

(Anil Kumar Choudhary)

HIAANY TEAT
(Employee No.)

3202

el

(under
CO/RO/Farm)

&y v,
e

S
Tl Al

(Effective Date
of Promotion)

01.07.2025
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V) UEUE USeUd  (3UIRH)  dgear 40000-140000 (IDA) & yaetyp (3cUrE)
AFSTHF 50000-160000 (IDA) & 9T W G@=fy)

Promotion from Assistant Manager (Production) Scale of Pay of Rs. 40000-140000 (IDA)
to Manager (Production) in the Scale of pay of Rs. 50(@-_@(}{)09”(")}\)

gdaE darch wrer | gty iy

anrdhr Ay

(Effective Date
_of Promotion) |

(Deepti Agnihotri) 01.07.2025 |
TSI YT T 5
(Chander Prakash) 01.07.202
aa am | 3314 |
(Devi Dass Nawange) 01.07.2025 |
T |
A FAR Aue |
(Narendra Kumar Sepat) 3310 TR 01.07.2025
3317 ! ’ 01.07.2025 |
3312 ’ 01.07.2025 |
(Neeraj Kumar Yadav) Mare .07.2025
T gaR 8T Bty
‘ 3150 01.07.2025
(Sanjeev Kumar) Tear

(Vi) WEEdD USTUS (3cURET)-3UE dqTHT 40000-140000 (IDA) ¥ Uag=ysH (3a1=)
ATTAT 50000-160000 (IDA) & 9T W ug=fy)

Promotion from Assistant Manager (Production)-Horticulture Scale of Pay of Rs. 40000-
140000 (IDA) to Manager (Horticulture) in the Scale of Ppay of Rs. 50000-160000 (IDA)

R L e | A v | e
/ai.y. ( Name ) FHIAN =T TqT TN AR
{ SL.No. (S/Sh./Smt./Dr.) (Employee No.) (under (Effective Date

CO/RO/Farm) 73roff Promotion)
aT R HET TS B, | |
. 5403 i | 01.07.2025 |
(Bhag Singh) j fear [ |
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¥ 397 02 auf & T 3% wel=Afa ufthar @ af¥a (Debarred) T@T Srwan| 3 3AwRE!
@ Teled R T B, @ HRTH wleEd T W IS HEHR JReT i A Ay d o1
ay & 3af & fou aRdem (Probation) WX WA IMaTehar Usa WX URAeT Ity H
AAER te v 3R Terr o whdr &1 ufidier S 3rafy @A e & arg i wafeud FRe
B gRART W Jd TF AT 0 JG ab gRdeT FaEga & daaie R e s
& fPT S

The financial benefit on promotion will be given with effect from the date of assumption
of charge on the promoted post. In case, the Officer denies his’her promotion for any reason
he/she will be debarred himself/herself from considering for promotion for next two years

as per clause 8.5 of Modified Promotion Policy under Cluster Scheme. After promotion the

officer will be placed under probation for a period of one year from the date of joining the
promoted post. The period of probation is extendable by one more year if required. The
promoted officers will be deemed to be on probation even after expiry of period of probation till
formal orders of confirmation are issued.

I fAAfamTeT G 3T JeRT FFE S/ ETH FETed gRT ATATEE & WS (In
Consultation with Head Office) SURId STRY foFar STwem o fovorsr ey 3 srika 3Rl
tq A9a FEE fanen, e AEaey, a8 Redl gRT SRy Rear smoem Teid U
HAHIET Y 3Tel AR AT g 3¢ TekeeTd UG W HRIHR 0T 1 TR & e af v Far gy
B9 W T @M1 T G Ueleeld UG W HIRIAR TE0T 3t T A & veh #AT &1 3rafy & iR
TATHHT AT IR 9 AT (@M & BIA 6 (i) 3R (ii) ¥ dEd Ia9 DR & v ey
YA & U Bl |

The basic pay on promotion will be fixed and orders to that effect will be issued
separately. Next annual increment will accrue to the promoted Officers on completion of one
year service from the date of joining in the promoted post. For Officer working in

Regional/Farm Office necessary orders with regards to fixation of pay will be issued by

concerned Regional/Farm Office in consultation with Corporate Office and for Officer working
in Corporate Office, the necessary orders with regard to fixation of pay will be issued by HR
Department, Corporate Office, New Delhi. The promoted officials will be eligible to exercise
option for fixation of pay under Rule 6(i) & (ii) of NSC Pay and Allowances Rules (Revised)
within a period of one month from the date of joining the post.
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The expenditure involved is debitable to the head — “Pay & Allowances” of the

Corporate Office, New Delhi/respective Regional /Farm Office.

\ip émagﬂO)/Manager (HR)
/ SHASHANK VERMA

vav® (HL.H.)/Manager (HR)

1. gafeud 31fQeRY Concerned Officers. TR Do 110012
2. HERYT & ErTerd/ Fe Bl YT U ITaRTh HRIGTEN |

3. WiRaTe, 3egeT Td UaY RS/ Office of CMD.

4. wiaare, A=)/ Office of Director (Finance).

5. faare, fAgered @forfsad)/ Office of Director (Commercial).

6. W AT 9@ (All HoD’s), 9131 aj=arera, vavady, 78 Rea|

7. IT Cell, [ers1 sJ@arer, vauasy, 7€ e

8.

TUTGEAT AT (Establishment Cell), AT HaIea fasrmer, o speare, wave,
a3 el

9. APAR Cell, HIId GHIYE 9T, 39737 ayEarery, vavas), 93 |
10. IS WIS (Guard File)
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