NATIONAL SEEDS CORPORATION LIMITED
(A Government of India Undertaking)
Beej Bhavan, Pusa Complex
New Delhi — 110 012
No. 1(10)/2020-HR/NSC-R.4 29th May, 2021
NOTICE
No. 06/2021

Based on the performance in the Computer Based Test conducted on 24th February, 2021
for the post of Assistant (Legal) Gd. I and Trainee (Agri. Stores) following candidates are
shortlisted for documents verification pertaining to educational qualification, caste certificate,
disability certificate and experience if mentioned in his/her application. Further, this notice
cannot be claimed as a matter of right for appointment in the Corporation as it is a verification
stage of recruitment.

SHORTLISTED CANDIDATES FOR THE POST OF ASSISTANT (LEGAL) GD. I FOR DOCUMENT

VERIFICATION
CANDIDATE
S.NO. | ROLL NO. CANDIDATE'S NAME DOB SHORTLISTED IN THE
e e B B b ; Eale o CATEGORY
e ' URCATEGORY @ '
1 HARSHUL RANA 25-09-1997

OBC CATEGORY

|1 [ 2249028212 BHUPENDER PANCHAL 17-06-1993 —

SC CATEGORY
1 2249008360 YASH BHARTI 12-12- 1995 SC

Category

Cut off marks for shortllstmg of candidates for the post of Assistant (Legal) Gd. 1 followmg
category wise ,

75.00 marks
66.50 marks
67.00 marks

SHORTLISTED CANDIDAT‘ F’TRAINEE (AGRI STORES)’ FOR
DOCUMENT VERIFICATION
CANDIDATE
S.NO. | ROLL NO. CANDIDATE'S NAME DOB SHORTLISTED IN THE
; : CATEGORY
} - UR CATEGORY .
1 [ 2249008169 BALKRISHNA CHOUDHARY 06-06-1996 UR
2 | 2249009039 ANKIT KALE 16-05-1995 UR
3 | 2249020088 KOUSHIK BAG 15-09-1993 UR
4 | 2249008005 POOJA PAWAR 11-12-1994 UR
5 | 2249008192 DEVENDRA DOGAYA 06-05-1995 UR
. OBC CATEGORY T e
4 [ 2249008278 | RITESH YADAV 13-12-1995 | OBC

Cut off marks for shortlisting of candldates for the post of Trainee (Agri. Stores) followmg |

categorx wise
74.25 marks

72.25 marks

Category

In case of candidates scored same marks merit list has been prepared by taking
their Date of Birth i.e. older candidate given preference over younger one. In case the
marks scored and Date of Birth are also same, candidate whose name comes first
alphabetically has been given the preference.

In the prevailing situation of COVID-19 in the Country, the aforesaid candidates
are advised to send the self-attested scanned copy (in PDF form) of documents
mentioned below through email on recruitment@indiaseeds.com positively on or before 02»d
June, 2021 by 05:00 PM for serutiny of documents for the applied post.
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(i) Copy of Online Application Form
(ii) Copy of Score Card

(iii) Testimonials related with educational qualification, experience certificate
(indicating the period and nature of experience), date of birth, caste/category/Income &
asset certificate (OBC/EWS certificate should not be issued earlier than 01 year from the
date of issue of this letter), disability certificate in support of the claim for relaxation,
PAN Card & Aadhaar Card and other related documents.

(iv) Candidates who are awarded gradation under the CGPA system are required to
send proof issued by University / Institutes converting the CGPA gradation ‘into
appropriate percentage, which should meet advertised requirement for the post.

(v) Latest passport size coloured photograph.

(vi) If applicable, candidates have to email “No Objection Certificate” along-with
Vigilance Clearance Certificate issued by the present employer (Govt./Semi-
Govt./Autonomous body/society/PSU/PSB) in case you have not submitted application
through proper channel.

Candidates are required to send the aforementioned documents before the
schedule date and time for scrutiny of documents. NO EXTENSION OR SECOND
CHANCE WILL BE PROVIDED. Failure to send the documents through email, it will
be presumed that you are forgoing the opportunity and your candidature will be
cancelled. No further correspondence will be entertained in this regard.

Please note that this NOTICE is not an Offer of engagement and will itself not
entitle you for appointment in the Corporation. Canvassing in any form shall be a
disqualification.

In case of any query you can contact on 011-25840115 and email on
recruitment@indiaseeds.com

>¢2)
> /37
Addl. General Manager (HR)
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