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F. No. 116(2)/Non-Exe./WC/2022/NSC Dated \S" July, 2023

OFFICE ORDER( 12 5)

With the approval of the Competent Authority, the following promotions are effected to
the next higher post and effective date of promotion to the next higher post is mentioned against
each of them as given below:-

(1) Promotion from Programmer Gd.IV to Programmer Gd.III in the Scale of pay of
Rs. 23500-82000 (IDA)
. Scale of pay on | Effective date of
S.No. Name (S/Shri) Present place of posting | New place of posting J .
promotion promotion
1. Rajveer Kataria RO Jaipur RO Jaipur 23500-82000 01.07.2022
(i1) Promotion from Junior Executive (Production) to Assistant Executive (Production)
in the Scale of pay of Rs. 18000-64000 (IDA)
. . Scale of pay on | Effective date of
S.No. Name (S/Shri) Present place of posting | New place of posting . .
promotion promotion
AO Amravati AO Amravati
1. Patil i i 1 -64000 01.07.2022
atil Swapnil Pandit Under RO Pune Under RO Pune 8000 :

The financial benefit on promotion will be given with effect from the date of joining on
the promoted post and charge at his new place of posting within the stipulated joining time
period as per rules. In case, an official denies his promotion for any reason he will be
debarred himself from considering for promotion for next two years as per clause 8.5 of
Modified Promotion Policy under Cluster Scheme. After promotion he will be placed on
probation for a period of one year from the date of his joining the promoted post. The period of
probation is extendable by one more year if required. They will be deemed to be on probation
even after expiry of period of probation till formal orders of confirmation are issued.

The basic pay on promotion will be fixed and orders to that effect will be issued
separately. Next annual increment will accrue to them on completion of one year service from
the date of joining in the promoted post. Necessary orders with regard to fixation of pay will
be issued by concerned Regional Office in consultation with Corporate Office.

All Officials will be eligible to exercise option for fixation of pay under Rule 6(i) & (ii)
of NSC Pay and Allowances Rules (Revised) within a period of one month from the date of
joining the post. However, benefit of pay fixation will not be extended to him if he has been
granted MACPS or pay fixation benefit was already given on financial up-gradation of
pay scale.
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The expenditure involved is debitable to the head — “Pay & Allowances” of the

respective Regional Office.
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(Onkar Singh)
Addl. General Manager (Mktg.)/HOD (HR)
Distribution:-
1. Officials concerned.
2. Office of CMD, NSC, New Delhi for information.
3. Office of Director (Finance), NSC, New Delhi for information.
4. Office of Director (Commercial), NSC, New Delhi for information.
5. All Divisional Heads/Incharge, Corporate Office, NSC, New Delhi for information.

6. RM, RO, NSC, Jaipur shall intimate the date of joining on the promoted post of

‘10.

11.

Sh. Rajveer Kataria, Programmer Gd.IV to HR Department, Corporate Office, NSC,
New Delhi.

RM, RO, NSC, Pune shall intimate the date of joining on the promoted post of
Sh. Patil Swapnil Pandit, Junior Executive (Production) to HR Department, Corporate
Office, NSC, New Delhi.

Establishment Cell, Corporate Office, NSC, New Delhi for information.

APAR Cell, Corporate Office, NSC, New Delhi for information.

IT Cell, Corporate Office, NSC, New Delhi for information and for uploading the
same on NSC’s website.

Guard File.
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