NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated:/qH November, 2022
FFICE ORD . (202

With the approval of the Competent Authority Shri Dudam Arun Sai, Assistant
(Accounts) Gd.I, Regional Office, NSC, Bangalore is hereby promoted to the post of
Sr. Assistant (Accounts) in the IDA Scale of Pay of Rs. 23500-82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Bangalore. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Bangalore in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Bangalore”. ;

To

Shri Dudam Arun Sai, Through: RM, RO, NSC, Bangalore
Assistant (Accounts) Gd.I
Regional Office, NSC, Bangalore

C:
. RM, RO, NSC, Bangalore.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / movember, 2022
FFICE ORDER NO. ( 70 4-

With the approval of the Competent Authority Shri Subbireddy K B, Assistant
(Agriculture) Gd.I, Area Office, Mysore under Regional Office, NSC, Bangalore is hereby
promoted to the post of Sr. Assistant (Agriculture) in the IDA Scale of Pay of Rs. 23500-
82000 w.e.f. 01.07.2022. '

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Mysore under Regional Office, NSC,
Bangalore. In case, an official denies his promotion for any reason, he will be debarred
himself from considering for promotion in next higher scale of pay for next two
years as per clause 8.5 of Revised Modified Promotion Policy under Cluster
Scheme from the effective date of promotion. After promotion, he will be placed on
probation for a period of one year from the date of his joining on the promoted post. The
period of probation is extendable by one more year, if required. He will be deemed to be on
probation even after expiry of period of probation till formal orders of confirmation are
issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Bangalore in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of egignal
Office, NSC, Bangalore”.

(S.P. Pandey)
Dy. General Manager (HR)
To
Shri Subbireddy K B, Y
ey Agrig’ulture) i Through: RM, RO, NSC, Bangalore
Area Office, Mysore under Regional Office, NSC,
Bangalore

/@
. RM, RO, NSC, Bangalore.

- PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

ONOOTULDADWNENO




NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: )q November, 2022
FFICE ORDER NO. ( 705

With the approval of the Competent Authority Shri Satyanarayana Kr. Ponnada,
Stenographer Gd.I, Regional Office, NSC, Bangalore is hereby promoted to the post of Sr.
Stenographer Gd.II in the IDA Scale of Pay of Rs. 23500-82000 w.c.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Bangalore. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Bangalore in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Bangalore”.

Dy. General Manager (HR)

To

Shri Satyanarayana Kr. Ponnada, Through: RM, RO, NSC, Bangalore
Stenographer Gd.I
Regional Office, NSC, Bangalore

€

. RM, RO, NSC, Bangalore.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

fn
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated:}q November, 2022
. OF DER NO. ( 766

With the approval of the Competent Authority Ms. Pallavi H S, Assistant
(Agriculture) Gd.I, Regional Office, NSC, Bangalore is hereby promoted to the post of
Sr.-Assistant (Agriculture) in the IDA Scale of Pay of Rs. 23500-82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Bangalore. In case, an official
denies her promotion for any reason, she will be debarred herself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the date effective
date of promotion. After promotion, she will be placed on probation for a period of one
year from the date of her joining on the promoted post. The period of probation is
extendable by one more year, if required. She will be deemed to be on probation even after
expiry of period of probation till formal orders of confirmation are issued.

Her basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Bangalore in consultation with HR Department, Corporate Office.

She will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Bangalore”

(S.P. Pandey)
Dy.“General Manager (HR)
To

Ms. PallaviH S, Through: RM, RO, NSC, Bangalore
Assistant (Agriculture) Gd.I
Regional Office, NSC, Bangalore

(9]

. RM, RO, NSC, Bangalore.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: } 9mNovember, 2022

OFFICE ORDER NO. ( 707 )

With the approval of the Competent Authority Ms. Usha B R, Assistant
(Agriculture) Gd.I, AO Chikbalapura under Regional Office, NSC, Bangalore is hereby
promoted to the post of Sr. Assistant (Agriculture) in the IDA Scale of Pay of Rs. 23500-
82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. AO Chikbalapura under Regional Office, NSC, Bangalore.
In case, an official denies her promotion for any reason, she will be debarred herself
from considering for promotion in next higher scale of pay for next two years as
per clause 8.5 of Revised Modified Promotion Policy under Cluster Scheme from
the date effective date of promotion. After promotion, she will be placed on probation
for a period of one year from the date of her joining on the promoted post. The period of
probation is extendable by one more year, if required. She will be deemed to be on
probation even after expiry of period of probation till formal orders of confirmation are
issued.

Her basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Bangalore in consultation with HR Department, Corporate Office.

She will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Bangalore”

To
Ms. Usha BR, :
Assistant (Agriculture) Gd.I Through: RM, RO, NSC, Bangalore
AO Chikbalapura under Regional Office, NSC,
Bangalore
CE:
1. RM, RO, NSC, Bangalore.
2. PS to Director (Finance) for kind information of Director (Finance).
3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.
‘5. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.
. Personal file of concerned.
. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /Movember, 2022

OFFICE ORDER NO. ( 702 )

With the approval of the Competent Authority Shri MD Asif, Assistant (Accounts)
Gd.I, Regional Office, NSC, Patna is hereby promoted to the post of Sr. Assistant (Accounts)
in the IDA Scale of Pay of Rs. 23500-82000 w.e.f. 01.07.2022. °

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Patna. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Patna in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Patna”.

=3
Dy. General Manager {HR)

To

Shri MD Asif, Through: RM, RO, NSC, Patna
Assistant (Accounts) Gd.I
Regional Office, NSC, Patna

CC:

1. RM, RO, NSC, Patna

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.




NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /fr\\lovember, 2022

OFFICE ORDER NO. ( 309 )

With the approval of the Competent Authority Shri Rakesh Kumar Verma,
Assistant (Agriculture) Gd.V, Production Centre Mohania, Area Office, Sheikhpura under
Regional Office, NSC, Patna is hereby promoted to the post of Assistant (Agriculture) Gd.IV
in the IDA Scale of Pay of Rs. 18000-64000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Production Centre Mohania, Area Office, Sheikhpura under
Regional Office, NSC, Patna. In case, an official denies his promotion for any reason, he
will be debarred himself from considering for promotion in next higher scale of
pay for next two years as per clause 8.5 of Revised Modified Promotion Policy
under Cluster Scheme from the effective date of promotion. After promotion, he
will be placed on probation for a period of one year from the date of his joining on the
promoted post. The period of probation is extendable by one more year, if required. He will
be deemed to be on probation even after expiry of period of probation till formal orders of
confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Patna in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Patna”.

To

Shri Rakesh Kumar Verma, A
Assistant (Agriculture) Gd.V Through: RM, RO, NSC, Patna

Production Centre Mohania, Area Office,
Sheikhpura under Regional Office, NSC, Patna

(G
. RM, RO, NSC, Patna.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

oONOOULIAWNFENO



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

#h
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / 4'November, 2022
FFICE ORDER NO. lo

With the approval of the Competent Authority Shri Avay Kumar, Assistant
(Agriculture) Gd.V, Area Office, Ranchi under Regional Office, NSC, Patna is hereby
promoted to the post of Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-
64000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Ranchi under Regional Office, NSC, Patna. In
case, an official denies his promotion for any reason, he will be debarred himself from
considering for promotion in next higher scale of pay for next two years as per
clause 8.5 of Revised Modified Promotion Policy under Cluster Scheme from the
effective date of promotion. After promotion, he will be placed on probation for a
period of one year from the date of his joining on the promoted post. The period of
probation is extendable by one more year, if required. He will be deemed to be on probation
even after expiry of period of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Patna in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Patna”.

eral Mana
To

Shri Avay Kumar, )
Assistant (Agriculture) Gd.V Through: RM, RO, NSC, Patna

Area Office, Ranchi under Regional Office, NSC,
Patna

CE:

. RM, RO, NSC, Patna.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

M
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /@ November, 2022
FFICE ER NO. 11

With the approval of the Competent Authority Shri Manas Barik, Jr. Engineer
(Civil Engg.) Gd. - IV, Regional Office, NSC, Patna is hereby promoted to the post of Jr.
Engineer (Civil Engg.) Gd. - III in the IDA Scale of Pay of Rs. 23500-82000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Patna. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Patna in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of R gional
Office, NSC, Patna”.

To

Shri Manas Barik, Through: RM, RO, NSC, Patna
Jr. Engineer (Civil Engg.) Gd. - IV
Regional Office, NSC, Patna

CC:

1. RM, RO, NSC, Patna.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

7
8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: November, 2022

OFFICE ORDER NO. ( 7/2 )

With the approval of the Competent Authority Shri Dinesh Kumar Yadav,
Assistant (Accounts) Gd.V, Regional Office, NSC, Lucknow is hereby promoted to the post
of Assistant (Accounts) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Lucknow. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Lucknow in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post. i

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Lucknow”.

To

Shri Dinesh Kumar Yadav, Through: RM, RO, NSC, Lukcnow
Assistant (Accounts) Gd.V
Regional Office, NSC, Lucknow

(6161

. RM, RO, NSC, Lucknow.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

ONOUTDAWN =



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / movember, 2022

OFFICE ORDER NO. ( 72 )

With the approval of the Competent Authority Shri Gautam Saini, Assistant (HR)
Gd.-V, Regional Office,NSC, Lucknow is hereby promoted to the post of Assistant (HR)
Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office,NSC, Lucknow. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional
Office,NSC, Lucknow in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office,NSC, Lucknow”.

To

Shri Gautam Saini, Through: RM, RO, NSC, Lukcnow
Assistant (HR) Gd.-V
Regional Office,NSC, Lucknow

C:

. RM, RO, NSC, Lucknow.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /?’?Vovember, 2022
FFI DER NO. ( 719~

With the approval of the Competent Authority Shri Shiv Pal Singh, Regular
Worker Gd.-III, SPC Shahjahanpur, Area Office, Bareilly under Regional Office, NSC,
Lucknow is hereby promoted to the post of Regular Worker Gd.II in the IDA Scale of Pay of
Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. SPC Shahjahanpur, Area Office, Bareilly under Regional
Office, NSC, Lucknow. In case, an official denies his promotion for any reason, he will be
debarred himself from considering for promotion in next higher scale of pay for
next two years as per clause 8.5 of Revised Modified Promotion Policy under
Cluster Scheme from the effective date of promotion. After promotion, he will be
placed on probation for a period of one year from the date of his joining on the promoted
post. The period of probation is extendable by one more year, if required. He will be
deemed to be on probation even after expiry of period of probation till formal orders of
confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Lucknow in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Lucknow”. :

To

Shri Shiv Pal Singh, g
Regular Worker Gd.-III Through: RM, RO, NSC, Lukcnow

SPC Shahjahanpur, Area Office, Bareilly under
Regional Office, NSC, Lucknow

C:

. RM, RO, NSC, Lucknow.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

n
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: |9'November, 2022
FE RNO. (715

With the approval of the Competent Authority Shri Sahab Raj, Regular Worker
Gd.-III, Area Office, Kanpur under Regional Office, NSC, Lucknow is hereby promoted to
the post of Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Kanpur under Regional Office, NSC, Lucknow.
In case, an official denies his promotion for any reason, he will be debarred himself
from considering for promotion in next higher scale of pay for next two years as
per clause 8.5 of Revised Modified Promotion Policy under Cluster Scheme from
the effective date of promotion. After promotion, he will be placed on probation for a
period of one year from the date of his joining on the promoted post. The period of
probation is extendable by one more year, if required. He will be deemed to be on probation
even after expiry of period of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Lucknow in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional

Office, NSC, Lucknow”.
a1l

Panc

Dy. Gerféral Manager (H

To

Shri Sahab Raj, .
Regular Worker Gd.-III Through: RM, RO, NSC, Lukcnow

Area Office, Kanpur under Regional Office, NSC,
Lucknow

0

. RM, RO, NSC, Lucknow.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

: H
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: 19 November, 2022

OFFICE ORDER NO. ( 7/€ )

With the approval of the Competent Authority Ms. Swatismita Nibedita Das,
Assistant (Agriculture) Gd.V, Area Office, Bhubaneshwar under Regional Office, NSC,
Kolkata is hereby promoted to the post of Assistant (Agriculture) Gd.IV in the IDA Scale of
Pay of Rs. 18000-64000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Bhubaneshwar under Regional Office, NSC,
Kolkata. In case, an official denies her promotion for any reason, she will be debarred
herself from considering for promotion in next higher scale of pay for next two
years as per clause 8.5 of Revised Modified Promotion Policy under Cluster
Scheme from the date effective date of promotion. After promotion, she will be
placed on probation for a period of one year from the date of her joining on the promoted
post. The period of probation is extendable by one more year, if required. She will be
deemed to be on probation even after expiry of period of probation till formal orders of
confirmation are issued.

Her basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Kolkata in consultation with HR Department, Corporate Office.

She will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regignal
Office, NSC, Kolkata”

To
Through: RM, RO, NSC, Kolkata
Ms. Swatismita Nibedita Das,
Assistant (Agriculture) Gd.V
Area Office, Bhubaneshwar under Regional Office,
NSC, Kolkata

G

. RM, RO, NSC, Kolkata.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / dl?\lovember, 2022

OFFICE ORDER NO. ( 7/3 )

With the approval of the Competent Authority Shri Shobha Ram, Regular Worker
Gd.-III, Area Office, Niwari under Regional Office, NSC, Bhopal is hereby promoted to the
post of Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Niwari under Regional Office, NSC, Bhopal. In
case, an official denies his promotion for any reason, he will be debarred himself from
considering for promotion in next higher scale of pay for next two years as per
clause 8.5 of Revised Modified Promotion Policy under Cluster Scheme from the
effective date of promotion. After promotion, he will be placed on probation for a
period of one year from the date of his joining on the promoted post. The period of
probation is extendable by one more year, if required. He will be deemed to be on probation
even after expiry of period of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Bhopal in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Bhopal”.

To

Shri Shobha Ram, 5
Regular Worker Gd.-III ThEEn L R0, e, POl

Area Office, Niwari under Regional Office, NSC,
Bhopal

CC:

. RM, RO, NSC, Bhopal.

- PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
- APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

ONOUTHA WN =



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /' November, 2022

OFFICE ORDER NO. (2 1% )

With the approval of the Competent Authority Shri Mukesh Kumar Tomar,
Regular Worker Gd.-III, Area Office, Indore under Regional Office, NSC, Bhopal is hereby
promoted to the post of Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000
w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Indore under Regional Office, NSC, Bhopal.
In case, an official denies his promotion for any reason, he will be debarred himself
from considering for promotion in next higher scale of pay for next two years as
per clause 8.5 of Revised Modified Promotion Policy under Cluster Scheme from
the effective date of promotion. After promotion, he will be placed on probation for a
period of one year from the date of his joining on the promoted post. The period of
probation is extendable by one more year, if required. He will be deemed to be on probation
even after expiry of period of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Bhopal in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Bhopal”.

To

Shri Mukesh Kumar Tomar, Y
Regular Worker Gd.-IIT Through: RM, RO, NSC, Bhopal

Area Office, Indore under Regional Office, NSC,
Bhopal

CE:

. RM, RO, NSC, Bhopal.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

NOUDAWN =

[o2]



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: ) 9 November, 2022

OFFICE ORDER NO. ( 9 )

With the approval of the Competent Authority Shri Akash Kumar Tanjay, DEO GD-
V, Corporate Office, NSC, New Delhi is hereby promoted to the post of DEO Gd.1V in the IDA
Scale of Pay of Rs. 18000-64000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Corporate Office, NSC, New Delhi. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by HR Department,
Corporate Office, NSC, New Delhi.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Corporate
Office, NSC, New Delhi”.

To

Shri Akash Kumar Tanjay,
DEO GD-V
Corporate Office, NSC, New Delhi

CC:

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned,

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /movember, 2022

OFFICE ORDER NO. ( 422 )

With the approval of the Competent Authority Shri Raj Kumar Verma, Assistant
(HR) Gd.-I, Corporate Office, NSC, New Delhi is hereby promoted to the post of Sr.
Assistant (HR) in the IDA Scale of Pay of Rs. 23500-82000 w.c.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Corporate Office, NSC, New Delhi. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by HR Department,
Corporate Office, NSC, New Delhi. :

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Corporate
Office, NSC, New Delhi”.

To

Shri Raj Kumar Verma,
Assistant (HR) Gd.-I
Corporate Office, NSC, New Delhi

CE:

1. PS to Director (Finance) for kind information of Director (Finance).

2. PS to Director (Commercial) for kind information of Director (Commercial).
3. APS to CMD for kind information of CMD.

4. All Head of Departments, Corporate Office, NSC, New Delhi.

5. IT Cell for uploading on NSC, Website.

6. Personal file of concerned.

7. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: } movember, 2022

OFFICE ORDER NO. ( 72] )

With the approval of the Competent Authority Shri Narendra Jatav, Programmer
Gd.-1V, Regional Office, NSC, Bhopal is hereby promoted to the post of Programmer GD.III
in the IDA Scale of Pay of Rs. 23500-82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Bhopal. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Bhopal in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post. ;

The expenditure involved is debitable to the head — “Pay & Allowance of Regignal
Office, NSC, Bhopal”.

Dy.

)

neral Manager (
To

Shri Narendra Jatav, Through: RM, RO, NSC, Bhopal
Programmer Gd.-IV
Regional Office, NSC, Bhopal

G

. RM, RO, NSC, Bhopal.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: Iq November, 2022

OFFICE ORDER NO. ( 722 )

With the approval of the Competent Authority Shri Nitin Kumar, Assistant (HR)
Gd.-V, Regional Office, NSC, Pune is hereby promoted to the post of Assistant (HR) Gd.IV in
the IDA Scale of Pay of Rs. 18000-64000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Pune. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Pune in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Pune”.

To

Shri Nitin Kumar,
Assistant (HR) Gd.-V
Regional Office, NSC, Pune

Through: RM, RO, NSC, Pune

CE:

. RM, RO, NSC, Pune.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / #ovember, 2022

OFFICE ORDER NO. ( 728 )

With the approval of the Competent Authority Shri Dinesh Kumar Dhakar,
Assistant (Agriculture) Gd.V, Area Office, Aurangabad under Regional Office, NSC, Pune
is hereby promoted to the post of Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of
Rs. 18000-64000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Aurangabad under Regional Office, NSC,
Pune. In case, an official denies his promotion for any reason, he will be debarred
himself from considering for promotion in next higher scale of pay for next two
years as per clause 8.5 of Revised Modified Promotion Policy under Cluster
Scheme from the effective date of promotion. After promotion, he will be placed on
probation for a period of one year from the date of his joining on the promoted post. The
period of probation is extendable by one more year, if required. He will be deemed to be on
probation even after expiry of period of probation till formal orders of confirmation are
issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Pune in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Pune”.

To

Shri Dinesh Kumar Dhakar,

Assistant (Agriculture) Gd.V

Area Office, Aurangabad under Regional Office,
NSC, Pune

Through: RM, RO, NSC, Pune

CC:

1. RM, RO, NSC, Pune.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: J quovember, 2022

OFFICE ORDER NO. ( 72%)

With the approval of the Competent Authority Ms. Rupali Gavali, Assistant
(Marketing) Gd.I, MC Parbhani, Area Office Aurangabad under Regional Office, NSC, Pune
is hereby promoted to the post of Sr. Assistant (Marketing) in the IDA Scale of Pay of Rs.
23500-82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. MC Parbhani, Area Office Aurangabad under Regional
Office, NSC, Pune. In case, an official denies her promotion for any reason, she will be
debarred herself from considering for promotion in next higher scale of pay for
next two years as per clause 8.5 of Revised Modified Promotion Policy under
Cluster Scheme from the date effective date of promotion. After promotion, she will
be placed on probation for a period of one year from the date of her joining on the promoted
post. The period of probation is extendable by one more year, if required. She will be
deemed to be on probation even after expiry of period of probation till formal orders of
confirmation are issued.

Her basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Pune in consultation with HR Department, Corporate Office.

She will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional

Office, NSC, Pune” M
4/ 0%
.P. Pandey)

Dy. General Manager (HR)
To

Ms. Rupali Gavali,

Assistant (Marketing) Gd.I Through: RM, RO, NSC, Pune
MC Parbhani, Area Office Aurangabad under Regional

Office, NSC, Pune

0

. RM, RO, NSC, Pune.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: }C{ November, 2022
FFICE ORDER NO. ( 725

With the approval of the Competent Authority Shri Ajab Singh, Regular Worker
Gd.-III, Area Office, Karnal under Regional Office, NSC, Chandigarh is hereby promoted to
the post of Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Karnal under Regional Office, NSC,
Chandigarh. In case, an official denies his promotion for any reason, he will be debarred
himself from considering for promotion in next higher scale of pay for next two
years as per clause 8.5 of Revised Modified Promotion Policy under Cluster
Scheme from the effective date of promotion. After promotion, he will be placed on
probation for a period of one year from the date of his joining on the promoted post. The
period of probation is extendable by one more year, if required. He will be deemed to be on
probation even after expiry of period of probation till formal orders of confirmation are
issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Chandigarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of egional
Office, NSC, Chandigarh”.

To

Shri Ajab Singh, iy ;
Regular Worker Gd.-IIT Through: RM, RO, NSC, Chandigarh

Area Office, Karnal under Regional Office, NSC,
Chandigarh

G

. RM, RO, NSC, Chandigarh.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD. ;

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012:

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: movember, 2022

OFFICE ORDER NO. ( 72€ )

With the approval of the Competent Authority Shri Nitin Kumar, Jr. Engineer
(Civil Engg.) Gd. - IV, Regional Office, NSC, Chandigarh is hereby promoted to the post of
Jr. Engineer (Civil Engg.) Gd. - III in the IDA Scale of Pay of Rs. 23500-82000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Chandigarh. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Chandigarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Chandigarh”.

P, Pan
Dy. Gereral Manager (H

To

Shri Nitin Kumar, Through: RM, RO, NSC, Chandigarh
Jr. Engineer (Civil Engg.) Gd. - IV
Regional Office, NSC, Chandigarh

0

. RM, RO, NSC, Chandigarh.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: November, 2022

OFFICE ORDER NO. ( 727 )

With the approval of the Competent Authority Shri Ram Vilash, Sr. Assistant
(Store), Production Centre Kathua, Area Office, Jalandhar under Regional Office, NSC,
Chandigarh is hereby promoted to the post of Supervisor (Agri. Stores) in the IDA Scale of
Pay of Rs. 25000-87000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Production Centre Kathua, Area Office, Jalandhar under
Regional Office, NSC, Chandigarh. In case, an official denies his promotion for any reason,
he will be debarred himself from considering for promotion in next higher scale of
pay for next two years as per clause 8.5 of Revised Modified Promotion Policy
under Cluster Scheme from the effective date of promotion. After promotion, he
will be placed on probation for a period of one year from the date of his joining on the
promoted post. The period of probation is extendable by one more year, if required. He will
be deemed to be on probation even after expiry of period of probation till formal orders of
confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Chandigarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Chandigarh”.

To

Shri Ram Vilash,

Sr. Assistant (Store) Through: RM, RO, NSC, Chandigarh
Production Centre Kathua, Area Office,

Jalandhar under Regional Office, NSC,

Chandigarh

(@]

. RM, RO, NSC, Chandigarh.

- PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

ONOTUDAWNFQNO



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: I(ﬂ\lovember, 2022

OFFICE ORDER NO. ( 722 )

With the approval of the Competent Authority Shri Dheeraj Verma, Assistant
(Accounts) Gd.V, Regional Office, NSC, Chandigarh is hereby promoted to the post of
Assistant (Accounts) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Chandigarh. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Chandigarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Chandigarh”.

Dy. ral Manager (HR)

To

Shri Dheeraj Verma, Through: RM, RO, NSC, Chandigarh
Assistant (Accounts) Gd.V
Regional Office, NSC, Chandigarh

CE:

. RM, RO, NSC, Chandigarh.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: I qtsovember, 2022

OFFICE ORDER NO. ( 729 )

With the approval of the Competent Authority Shri Shubham Kumar, Assistant
(Accounts) Gd.V, Regional Office, NSC, Chandigarh is hereby promoted to the post of
Assistant (Accounts) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion-will be given from the date of joining the post and
charge at the place of posting i.e. Regional Office, NSC, Chandigarh. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Chandigarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Chandigarh”.

)
Dy. General Manager (HR)
To

Shri Shubham Kumar, Through: RM, RO, NSC, Chandigarh
Assistant (Accounts) Gd.V
Regional Office, NSC, Chandigarh

O

. RM, RO, NSC, Chandigarh.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

ONOOULDADWNENO



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / qxﬁovember, 2022

OFFICE ORDER NO. ( 720 )

With the approval of the Competent Authority Shri Kulwant, Assistant
(Marketing) Gd.-I, Area Office, Suratgarh under Regional Office, NSC, Jaipur is hereby
promoted to the post of Sr. Assistant (Marketing) in the IDA Scale of Pay of Rs. 23500-
82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Suratgarh under Regional Office, NSC, Jaipur.
In case, an official denies his promotion for any reason, he will be debarred himself
from considering for promotion in next higher scale of pay for next two years as
per clause 8.5 of Revised Modified Promotion Policy under Cluster Scheme from
the effective date of promotion. After promotion, he will be placed on probation for a
period of one year from the date of his joining on the promoted post. The period of
probation is extendable by one more year, if required. He will be deemed to be on probation
even after expiry of period of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Jaipur in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditufe involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Jaipur”. /

Dy.
To

Shri Kulwant, i :
Assistant (Marketing) Gd.-I Through: RM, RO, NSC, Jaipur

Area Office, Suratgarh under Regional Office,
NSC, Jaipur

CE:

1. RM, RO, NSC, Jaipur. ;

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

m
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /q November, 2022

OFFICE ORDER NO. (731 )

With the approval of the Competent Authority Shri Shubham Sarvaiya, Assistant
(Agriculture) Gd.V, Area Office, Bharatpur under Regional Office, NSC, Jaipur is hereby
promoted to the post of Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-
64000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Bharatpur under Regional Office, NSC, Jaipur.
In case, an official denies his promotion for any reason, he will be debarred himself
from considering for promotion in next higher scale of pay for next two years as
per clause 8.5 of Revised Modified Promotion Policy under Cluster Scheme from
the effective date of promotion. After promotion, he will be placed on probation for a
period of one year from the date of his joining on the promoted post. The period of
probation is extendable by one more year, if required. He will be deemed to be on probation
even after expiry of period of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Jaipur in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regignal
Office, NSC, Jaipur”.

To

Shri Shubham Sarvaiya, A :
Assistant (Agriculture) Gd.V Throught RM, RO, NSC, Jegur

Area Office, Bharatpur under Regional Office
NSC, Jaipur

0

. RM, RO, NSC, Jaipur.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: H‘movember, 2022

OFFICE ORDER NO. ( 732.)

With the approval of the Competent Authority Shri CH Sambaiah, Regular Worker
Gd.-III, Area Office, Kurnool under Regional Office, NSC, Secunderabad is hereby promoted
to the post of Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Kurnool under Regional Office, NSC,
Secunderabad. In case, an official denies his promotion for any reason, he will be
debarred himself from considering for promotion in next higher scale of pay for
next two years as per clause 8.5 of Revised Modified Promotion Policy under
Cluster Scheme from the effective date of promotion. After promotion, he will be
placed on probation for a period of one year from the date of his joining on the promoted
post. The period of probation is extendable by one more year, if required. He will be
deemed to be on probation even after expiry of period of probation till formal orders of
confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Secunderabad in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Secunderabad”. ‘

To

Shri CH Sambaiah, . .
Regular Worker Gd.-I1I Through: RM, RO, NSC, Secunderabad

Area Office, Kurnool under Regional Office,
NSC, Secunderabad

G

. RM, RO, NSC, Secunderabad.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commerecial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

4
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: ;Q November, 2022
FFICE ORDER NO. ( 73

With the approval of the Competent Authority Shri Bheemaraya, Assistant
(Agriculture) Gd.I, Area Office, Nandyal under Regional Office, NSC, Secunderabad is
hereby promoted to the post of Sr. Assistant (Agriculture) in the IDA Scale of Pay of Rs.
23500-82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Nandyal under Regional Office, NSC,
Secunderabad. In case, an official denies his promotion for any reason, he will be
debarred himself from considering for promotion in next higher scale of pay for
next two years as per clause 8.5 of Revised Modified Promotion Policy under
Cluster Scheme from the effective date of promotion. After promotion, he will be
placed on probation for a period of one year from the date of his joining on the promoted
post. The period of probation is extendable by one more year, if required. He will be
deemed to be on probation even after expiry ‘of period of probation till formal orders of
confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Secunderabad in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Secunderabad”.

Dy. General Manager (
To

Shri Bheemaraya, 4
Assistant (Agriculture) Gd.I Through: RM, RO, NSC, Secunderabad

Area Office, Nandyal under Regional Office,
NSC, Secunderabad

0O

. RM, RO, NSC, Secunderabad.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: %ovember, 2022

OFFICE ORDER NO. ( 7%%-)

With the approval of the Competent Authority Ms. P Shantha, Regular Worker
Gd.-III, Area Office, Warangal under Regional Office, NSC, Secunderabad is hereby
promoted to the post of Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000
w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Area Office, Warangal under Regional. Office, NSC,
Secunderabad. In case, an official denies her promotion for any reason, she will be
debarred herself from considering for promotion in next higher scale of pay for
next two years as per clause 8.5 of Revised Modified Promotion Policy under
Cluster Scheme from the date effective date of promotion. After promotion, she will
be placed on probation for a period of one year from the date of her joining on the promoted
post. The period of probation is extendable by one more year, if required. She will be
deemed to be on probation even after expiry of period of probation till formal orders of
confirmation are issued.

Her basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Regional Office,
NSC, Secunderabad in consultation with HR Department, Corporate Office.

She will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Regional
Office, NSC, Secunderabad”

(S.P. Pan
Dy. General Manager (H
To

Ms. P Shantha, WA
Regular Worker Gd.-IIT Through: RM, RO, NSC, Secunderabad

Area Office, Warangal under Regional Office, NSC,
Secunderabad

(@]

. RM, RO, NSC, Secunderabad. :

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

fn
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: }7 November, 2022
FFICE ORDER NO. ( 735

With the approval of the Competent Authority Shri Pankaj Teotia, Assistant (HR)
Gd.-V, Corporate Office, NSC, New Delhi is hereby promoted to the post of Assistant (HR)
Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Corporate Office, NSC, New Delhi. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by HR Department,
Corporate Office, NSC, New Delhi.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Corporate
Office, NSC, New Delhi”.

To

Shri Pankaj Teotia,
Assistant (HR) Gd.-V
Corporate Office, NSC, New Delhi

CC:

1. PS to Director (Finance) for kind information of Director (Finance).

2. PS to Director (Commercial) for kind information of Director (Commercial).
3. APS to CMD for kind information of CMD.

4. All Head of Departments, Corporate Office, NSC, New Delhi.

5. IT Cell for uploading on NSC, Website.

6. Personal file of concerned.

7. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / qcl:'ovember, 2022
FFICE ORDER NO. (7 76

With the approval of the Competent Authority Shri Harish Chandra Poddar,
Assistant (HR) Gd.-I, Corporate Office, NSC, New Delhi is hereby promoted to the post of
Sr. Assistant (HR) in the IDA Scale of Pay of Rs. 23500-82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Corporate Office, NSC, New Delhi. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by HR Department,
Corporate Office, NSC, New Delhi.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Corpoyate
Office, NSC, New Delhi”.

To

Shri Harish Chandra Poddar,
Assistant (HR) Gd.-I
Corporate Office, NSC, New Delhi

CC:

1. PS to Director (Finance) for kind information of Director (Finance).

2. PS to Director (Commercial) for kind information of Director (Commercial).
3. APS to CMD for kind information of CMD.

4. All Head of Departments, Corporate Office, NSC, New Delhi.

5. IT Cell for uploading on NSC, Website.

6. Personal file of concerned.

7. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / qlﬁovember, 2022

OFFICE ORDER NO. (727 )

With the approval of the Competent Authority Shri Bhanu Pratap Singh Yadav,
Assistant (Legal) Gd-I, Corporate Office, NSC, New Delhi is hereby promoted to the post
of Sr. Assistant (Legal) in the IDA Scale of Pay of Rs. 23500-82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Corporate Office, NSC, New Delhi. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by HR Department,
Corporate Office, NSC, New Delhi.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Corporate
Office, NSC, New Delhi”.

Dy..Géneral Manager (HR)

To

Through: SGM (Mktg., QC, Legal & CA),

Shri Bhanu Pratap Singh Yadav, €O, NSC, New Delhi

Assistant (Legal) Gd-I
Corporate Office, NSC, New Delhi

(e

. SGM (Mktg., QC, Legal & CA), CO, NSC, New Delhi.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: [ ?fnovember, 2022
F RDE (728

With the approval of the Competent Authority Shri Yogesh Kumar, Assistant
(Agriculture) Gd.V, Corporate Office, NSC, New Delhi is hereby promoted to the post of
Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Corporate Office, NSC, New Delhi. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by HR Department,
Corporate Office, NSC, New Delhi.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Corporate
Office, NSC, New Delhi”.

To

Through: Addl. GM (Mktg.), CO, NSC,

Shri Yogesh Kumar, New Delhi

Assistant (Agriculture) Gd.V
Corporate Office, NSC, New Delhi

(G

. Addl. GM (Mktg.), CO, NSC, New Delhi. :

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

ONOOULDWNFEQNO



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

In
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /Q November, 2022
FFICE ORDER NO. ( 739

With the approval of the Competent Authority Ms. Kumari Mona, Assistant
(Marketing) Gd.I, Corporate Office, NSC, New Delhi is hereby promoted to the post of Sr.
Assistant (Marketing) in the IDA Scale of Pay of Rs. 23500-82000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Corporate Office, NSC, New Delhi. In case, an official
denies her promotion for any reason, she will be debarred herself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the date effective
date of promotion. After promotion, she will be placed on probation for a period of one
year from the date of her joining on the promoted post. The period of probation is
extendable by one more year, if required. She will be deemed to be on probation even after
expiry of period of probation till formal orders of confirmation are issued.

Her basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by HR Department,
Corporate Office, NSC, New Delhi.

She will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of
Office, NSC, New Delhi”

To

Through: SGM (Mktg, QC, Legal & CA),

Ms. Kumari Mona, CO, NSC, New Delhi

Assistant (Marketing) Gd.I
Corporate Office, NSC, New Delhi

CC:

1. SGM (Mktg., QC, CA & Legal), CO, NSC, New Delhi.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned,

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /‘fmovember, 2022

OFFICE ORDER NO. (740 )

With the approval of the Competent Authority Shri Mahesh Yadav, Assistant
(Accounts) Gd.V, Corporate Office, NSC, New Delhi is hereby promoted to the post of
Assistant (Accounts) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Corporate Office, NSC, New Delhi. In case, an official
denies his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by HR Department,
Corporate Office, NSC, New Delhi.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Corporate
Office, NSC, New Delhi”.

To
Shri Mahesh Yadav, Through: SGM (F&A), CO, NSC,
Assistant (Accounts) Gd.V New Delhi

Corporate Office, NSC, New Delhi

GG

1. SGM (F&A), CO, NSC, New Delhi.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.




