NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

fh
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: ]q November, 2022

OFFICE ORDER No. ( & 1Y)

With the approval of the Competent Authority Shri Ram Naresh S/o Shri
Raghunath, Regular Worker Gd.III, Central State Farm, Suratgarh is hereby promoted
to the post of Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Suratgarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Suratgarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head - “Pay & Allowance of Central State
Farm, Suratgarh”.

To

Shri Ram Naresh S/o Shri Raghunath, Through: HOF, CSF, Suratgarh
Reyular Worker Gd. 111
Central State Farm, Suratgarh

CE:

1. HOF, CSF, Suratgarh.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: jqﬂNovember, 2022

el
OFFICE ORDER NO. ( £7X )

With the approval of the Competent Authority Shri Inderbhan, Regular Worker
Gd.III, Central State Farm, Suratgarh is hereby promoted to the post of Regular Worker
Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.c.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Suratgarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Suratgarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Suratgarh”.

To

Shri Inderbhan, Through: HOF, CSF, Suratgarh
Regular Worker Gd.III
Central State Farm, Suratgarh

CE:

1. HOF, CSF, Suratgarh.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated:/ qh‘November, 2022

OFFICE ORDER NO. ( 476 )

With the approval of the Competent Authority Shri Umesh Chander, Regular
Worker Gd.III, Central State Farm, Suratgarh is hereby promoted to the post of Regular
Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Suratgarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Suratgarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Suratgarh”.

-P. Pan
Dy. General Manager (HR)
To

Shri Umesh Chander, Through: HOF, CSF, Suratgarh
Regular Worker Gd.III
Central State Farm, Suratgarh

CC:

. HOF, CSF, Suratgarh.

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
- APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / "kaovember, 2022

OFFICE ORDER NO. ( é ! I )

With the approval of the Competent Authority Shri Dawarka Parsad, Assistant
(Agriculture) Gd.V, Central State Farm, Suratgarh is hereby promoted to the post of
Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Suratgarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Suratgarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Suratgarh”.

To

Shri Dawarka Parsad, Through: HOF, CSF, Suratgarh
Assistant (Agriculture) Gd.V
Central State Farm, Suratgarh

C:

. HOF, CSF, Suratgarh.

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
- APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / movember, 2022

OFFICE ORDER NO. ( 67 € )

With the approval of the Competent Authority Shri Vikramjeet, Assistant
(Agriculture) Gd.V, Central State Farm, Suratgarh is hereby promoted to the post of
Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Suratgarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Suratgarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Suratgarh”.

Dy. Gel
To

Shri Vikramjeet, Through: HOF, CSF, Suratgarh
Assistant (Agriculture) Gd.V
Central State Farm, Suratgarh

C:

. HOF, CSF, Suratgarh.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commerecial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / 67RNovember, 2022

OFFICE ORDER NO. (&7 )

With the approval of the Competent Authority Shri Ganesh Chaudhary, Assistant
(Agriculture) Gd.V, Central State Farm, Suratgarh is hereby promoted to the post of
Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Suratgarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Suratgarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Suratgarh”.

Dy. General Manager (
To

Shri Ganesh Chaudhary, Through: HOF, CSF, Suratgarh
Assistant (Agriculture) Gd.V
Central State Farm, Suratgarh

(66

1. HOF, CSF, Suratgarh.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.




NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

Ly
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /q November, 2022

OFFICE ORDER NO. ( & %° )

With the approval of the Competent Authority Shri Rajneesh Kumar, Assistant
(Agriculture) Gd.V, Central State Farm, Suratgarh is hereby promoted to the post of
Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Suratgarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Suratgarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Suratgarh”.

To

Shri Rajneesh Kumar, Through: HOF, CSF, Suratgarh
Assistant (Agriculture) Gd.V
Central State Farm, Suratgarh

©:

. HOF, CSF, Suratgarh.

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / q#November, 2022

OFFICE ORDER NO. ( £%| )

With the approval of the Competent Authority Shri Rajmat Jal, Assistant
(Agriculture) Gd.I, Central State Farm, Suratgarh is hereby promoted to the post of
Sr. Assistant (Agriculture) in the IDA Scale of Pay of Rs. 23500-82000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Suratgarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Suratgarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Suratgarh”.

To

Shri Rajmal Jat, Through: HOF, CSF, Suratgarh
Assistant (Agriculture) Gd.I
Central State Farm, Suratgarh

CC:

1. HOF, CSF, Suratgarh.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / movember, 2022

OFFICE ORDER NO. ( £ &2 )

With the approval of the Competent Authority Shri Ajit Singh, Jr. Engineer (Civil)
Gd.1V, Central State Farm, Suratgarh is hereby promoted to the post of Jr. Engineer
(Civil) Gd.III in the IDA Scale of Pay of Rs. 23500-82000 w.e.f, 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Suratgarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Suratgarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Suratgarh”.

To

Shri Ajit Singh, Through: HOF, CSF, Suratgarh
Jr. Engineer (Civil) Gd.IV
Central State Farm, Suratgarh

CC:

1. HOF, CSF, Suratgarh.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /q/fNovember, 2022

OFFICE ORDER NO. ( 6% 2)

With the approval of the Competent Authority Shri Anirudh Thakur, Regular
Worker Gd.III, Central State Farm, Jetsar is hereby promoted to the post of Regular
Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Jetsar”.

To

Shri Anirudh Thakur, Through: HOF, CSF, Jetsar
Regular Worker Gd.III
Central State Farm, Jetsar

CC:

. HOF, CSF, Jetsar.

- PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commerecial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: [ movember, 2022

OFFICE ORDER NO. ( &2 )

With the approval of the Competent Authority Shri Achala Ram, Regular Worker
Gd.III, Central State Farm, Jetsar is hereby promoted to the post of Regular Worker
Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head - “Pay & Allowance of Central State
Farm, Jetsar”.

To

Shri Achala Ram, Through: HOF, CSF, Jetsar
Regular Worker Gd.II1
Central State Farm, Jetsar

CC:

1. HOF, CSF, Jetsar.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commerecial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated:/ ‘?hNovember, 2022

OFFICE ORDER NO. ( 68 K)

With the approval of the Competent Authority Shri Bishuni Ram, Regular Worker
Gd.III, Central State Farm, Jetsar is hereby promoted to the post of Regular Worker
Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Jetsar”.

To

Shri Bishuni Ram, Through: HOF, CSF, Jetsar
Regular Worker Gd.III
Central State Farm, Jetsar

@

. HOF, CSF, Jetsar.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commerecial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /q/r\lovember, 2022

OFFICE ORDER NO. ( & @6 )

With the approval of the Competent Authority Shri Harender Paswan, Regular
Worker Gd.III, Central State Farm, Jetsar is hereby promoted to the post of Regular
Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State

Farm, Jetsar”. iDL
o
(S.P. Pandey

Dy. General Manager (HR)
To

Shri Harender Paswan, Through: HOF, CSF, Jetsar
Regular Worker Gd.III
Central State Farm, Jetsar

C:

. HOF, CSF, Jetsar.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

ONOTULDADRWNFQNO



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / #\lovember, 2022

OFFICE ORDER NO. (687 )

With the approval of the Competent Authority Shri Mahesh Kumar, Regular
Worker Gd.III, Central State Farm, Jetsar is hereby promoted to the post of Regular
Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Jetsar”.

To

Shri Mahesh Kumar, Through: HOF, CSF, Jetsar
Regular Worker Gd.III
Central State Farm, Jetsar

CC:

1. HOF, CSF, Jetsar.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / q‘nNovember, 2022

OFFICE ORDER NO. ( £ 9% )

With the approval of the Competent Authority Shri Udal, Regular Worker Gd.III,
Central State Farm, Jetsar is hereby promoted to the post of Regular Worker Gd.II in the
IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Jetsar”.

To

Shri Udal, Through: HOF, CSF, Jetsar
Regular Worker Gd.III
Central State Farm, Jetsar

G:

. HOF, CSF, Jetsar.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

ONOTUTAWN-=NO



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /q%November, 2022

OFFICE ORDER NO. (4 89 )

With the approval of the Competent Authority Shri Vinod Singh S/o Itwari,
Regular Worker Gd.III, Central State Farm, Jetsar is hereby promoted to the post of
Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head - “Pay & Allowance of Central State
Farm, Jetsar”.

To

Shri Vinod Singh S/o Itwari, Through: HOF, CSF, Jetsar
Regular Worker Gd.III
Central State Farm, Jetsar

CE:

1. HOF, CSF, Jetsar.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

1
No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: }q November, 2022
FFICE ORDER NO. ( ¢ 1©

With the approval of the Competent Authority Shri Pankaj Kumar, Assistant
(Agriculture) Gd.V, Central State Farm, Jetsar is hereby promoted to the post of
Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.c.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Jetsar”.

.P. Pa
Dy. General Manager (

R)
To

Shri Pankaj Kumar, Through: HOF, CSF, Jetsar
Assistant (Agriculture) Gd.V
Central State Farm, Jetsar

C:

. HOF, CSF, Jetsar.

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.

ONOUAWNKRQO



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: MOvember, 2022

OFFICE ORDERNO. ( £ 1) )

With the approval of the Competent Authority Shri Radheshyam, Assistant
(Agriculture) Gd.V, Central State Farm, Jetsar is hereby promoted to the post of
Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.c.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Jetsar”.

1l y)
Dy. General Manager (HR)

To

Shri Radheshyam, Through: HOF, CSF, Jetsar
Assistant (Agriculture) Gd.v
Central State Farm, Jetsar

C:

. HOF, CSF, Jetsar.

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commerecial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / (/movember, 2022

OFFICE ORDER NO. ( 672 )

With the approval of the Competent Authority Shri Ram Lakhan Meena, Assistant
(Agriculture) Gd.V, Central State Farm, Jetsar is hereby promoted to the post of
Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Jetsar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Jetsar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head - “Pay & Allowance of Central State
Farm, Jetsar”.

4 . / [/)(}”/
(S.P. Pandey
Dy. General Manager (HR)

To

Shri Ram Lakhan Meena, Through: HOF, CSF, Jetsar
Assistant (Agriculture) Gd.v
Central State Farm, Jetsar

CE:

1. HOF, CSF, Jetsar.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / Q/I?ovember, 2022

OFFICE ORDER NO. (693 )

With the approval of the Competent Authority Shri Surender Nath S/o Sh. Uma
Shanker, Regular Worker Gd.III, Central State Farm, Hisar is hereby promoted to the
post of Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Hisar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Hisar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Hisar”.

Dy. General Manager (HR)
To

Shri Surender Nath S/o Sh. Uma Shanke Through: HOF, CSF, Hisar
Regular Worker Gd.III
Central State Farm, Hisar

G:

. HOF, CSF, Hisar.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /qk) November, 2022
FFICE ORDER NO. ( 49

With the approval of the Competent Authority Shri Shankar S/o Sh. Surja,
Regular Worker Gd.III, Central State Farm, Hisar is hereby promoted to the post of
Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Hisar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Hisar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
'Farm, Hisar”,

Dy. General Manager (HR)
To

Shri Shankar S/o Sh. Surja, Through: HOF, CSF, Hisar
Regular Worker Gd.III
Central State Farm, Hisar

CG:

. HOF, CSF, Hisar.

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: ﬂ%ovember, 2022

OFFICE ORDER NO. ( & 5 )

With the approval of the Competent Authority Shri Om Parkash S/o Sh. Moman
Ram, Regular Worker Gd.III, Central State Farm, Hisar is hereby promoted to the post of
Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Hisar. In case, an official denies his
promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Hisar in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Hisar”.

Dy. General Manager (HR)
To

Shri Om Parkash

S/o Sh. Moman Ram,
Regular Worker Gd.III
Central State Farm, Hisar

Through: HOF, CSF, Hisar

ek

. HOF, CSF, Hisar.

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: ( ﬂIovember, 2022

OFFICE ORDER NO. ( (G 6 )

With the approval of the Competent Authority Shri Beer Bhan, Regular Worker
Gd.II, Central State Farm, Sardargarh is hereby promoted to the post of Regular Worker
Gd.I in the IDA Scale of Pay of Rs. 16500-56000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Sardargarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Sardargarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head - “Pay & Allowance of Central State
Farm, Sardargarh”.

To

Shri Beer Bhan, Through: HOF, CSF, Sardargarh
Regular Worker Gd.II
Central State Farm, Sardargarh

CC:

1. HOF, CSF, Sardargarh.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: ;qlhovember, 2022

OFFICE ORDER NO. ( 697 )

With the approval of the Competent Authority Shri Suraj Singh, Regular Worker
Gd.III, Central State Farm, Sardargarh is hereby promoted to the post of Regular Worker
Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Sardargarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Sardargarh in consultation with HR Department, Corporate Office. :

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Sardargarh”.

(S.P. Pan
Dy. General Manager (HR)
To
Shri Suraj Singh, Through: HOF, CSF, Sardargarh
Regular Worker Gd.III

Central State Farm, Sardargarh

e

. HOF, CSF, Sardargarh.

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

- All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: / {#lzlovember, 2022

OFFICE ORDER NO. ( £ 9%)

With the approval of the Competent Authority Shri Radhey Shyam S/o Fatingan
Ram, Regular Worker Gd.III, Central State Farm, Sardargarh is hereby promoted to the
post of Regular Worker Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Sardargarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
. of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Sardargarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Sardargarh”.

SP. Pa
Dy. General Manager (HR)
To

Shri Radhey Shyam S/o Fatingan Ram, Through: HOF, CSF, Sardargarh
Regular Worker Gd.III
Central State Farm, Sardargarh

(@)

. HOF, CSF, Sardargarh.

. PS to Director (Finance) for kind information of Director (Finance).

. PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: /Q November, 2022

OFFICE ORDER NO. ( & ] 1 )

With the approval of the Competent Authority Shri Pyara Singh, Regular Worker
Gd.III, Central State Farm, Sardargarh is hereby promoted to the post of Regular Worker
Gd.II in the IDA Scale of Pay of Rs. 16000-53000 w.e.f. 01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Sardargarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Sardargarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Centyal State
Farm, Sardargarh”.

Dy. General Manager (HR)
To

Shri Pyara Singh, Through: HOF, CSF, Sardargarh
Regular Worker Gd.III
Central State Farm, Sardargarh

(G/E

1. HOF, CSF, Sardargarh.

2. PS to Director (Finance) for kind information of Director (Finance).

3. PS to Director (Commercial) for kind information of Director (Commercial).
4. APS to CMD for kind information of CMD.

5. All Head of Departments, Corporate Office, NSC, New Delhi.

6. IT Cell for uploading on NSC, Website.

7. Personal file of concerned.

8. Guard File.



NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: [f{ November, 2022

OFFICE ORDER NO. (/60 )

With the approval of the Competent Authority Shri Gaurav Malik, Assistant
(Agriculture) Gd.V, Central State Farm, Sardargarh is hereby promoted to the post of
Assistant (Agriculture) Gd.IV in the IDA Scale of Pay of Rs. 18000-64000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Sardargarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Sardargarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Sardargarh”.

.P. Pa
Dy. General Manager (HR)

To

Shri Gaurav Malik, Through: HOF, CSF, Sardargarh
Assistant (Agriculture) Gd.V
Central State Farm, Sardargarh

Cx

. HOF, CSF, Sardargarh.

. PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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NATIONAL SEEDS CORPORATION LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)
BEEJ BHAWAN, PUSA COMPLEX
NEW DELHI-110012

No. 116(2)/Non-Exe./Within Cluster/2022/HR Dated: (QM November, 2022
FFICE ORDER NO. ( /0 )

With the approval of the Competent Authority Shri Anand Kumar, Assistant
(Horticulture) Gd.I, Central State Farm, Sardargarh is hereby promoted to the post of Sr.
Assistant (Horticulture) in the IDA Scale of Pay of Rs. 23500-82000 w.e.f.
01.07.2022.

The Financial benefit on promotion will be given from the date of joining the post and
charge at the place of posting i.e. Central State Farm, Sardargarh. In case, an official denies
his promotion for any reason, he will be debarred himself from considering for
promotion in next higher scale of pay for next two years as per clause 8.5 of
Revised Modified Promotion Policy under Cluster Scheme from the effective date
of promotion. After promotion, he will be placed on probation for a period of one year
from the date of his joining on the promoted post. The period of probation is extendable by
one more year, if required. He will be deemed to be on probation even after expiry of period
of probation till formal orders of confirmation are issued.

His basic pay on promotion will be fixed and orders to that effect will be issued
separately. Necessary orders with regard to fixation of pay will be issued by Central State
Farm, Sardargarh in consultation with HR Department, Corporate Office.

He will be eligible to exercise option for fixation of pay as per Rule 06 of NSC Pay &
Allowances Rule (based on FR-22) within a period of one month from the date of joining the
post.

The expenditure involved is debitable to the head — “Pay & Allowance of Central State
Farm, Sardargarh”.

To

Shri Anand Kumar, Through: HOF, CSF, Sardargarh
Assistant (Horticulture) Gd.I ;
Central State Farm, Sardargarh

G

. HOF, CSF, Sardargarh.

- PS to Director (Finance) for kind information of Director (Finance).

- PS to Director (Commercial) for kind information of Director (Commercial).
. APS to CMD for kind information of CMD.

. All Head of Departments, Corporate Office, NSC, New Delhi.

. IT Cell for uploading on NSC, Website.

. Personal file of concerned.

. Guard File.
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